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Birth Control

Dragon Boat
Festival

Skyler 
Larson

The Saint Martin’s theater 
department took the stage 
by storm with their pro-
duction of “The Drowsy 
Chaperone.” From music to 
monkeys, ridiculous roller-
skating to gangsters, and tap 
dancing to pastry chef puns, 
“The Drowsy Chaperone” 
explores the comedic intri-
cacies of love and marriage 
through the narration and 
viewpoint of the character 

Man in Chair. 
Played by Hope Chamber-

lain, junior, Man in Chair 
“is a bit of a grumpy, snobby 
sort of person,” Chamber-
lain admitted. 
“He’s a big fan of musi-

cal theatre and is pretty 
contemptuous of the mod-
ern world. While he starts 
out mostly as comic relief 
and a source of exposition, 
he slowly begins to reveal 
more of himself to the audi-
ence and reveals that he’s 
actually a very complex, 

i n t e r e s t i n g 
c h a r a c t e r , ” 
added Cham-
berlain.  
“The Drowsy 

C h a p e r o n e ” 
begins with 
Man in Chair 
expositing his 
love for musi-
cals and their 
ability to “help 
you escape 
from the dreary 
horrors of the 
real world,” and 

transitions to 
a view of the 
world of the 
musical he is 
listening to on 
a record. 
“‘The Drowsy Chaper-

one’ is set up as a show 
within a show,” Chamber-
lain explained. 
The play that Man in 

Chair listens to from his 
home, titled “The Drowsy 
Chaperone,” follows the 
story of actress Janet Van 
De Grauff, played by 
Alyssa Melder, senior, 
on her wedding day and 
the ensuing bad luck 

that occurs when her own 
drowsy chaperone, played 
by Valerie Smith, permits 
her to visit the groom, 
played by Brad Chambers, 
before the ceremony. The 
show expands from having 
one prospective wedding, 
to zero prospective wed-
dings, to finally ending with 
a quadruple joint wedding 
followed by an epic flight 
to Rio. 
The play is busy, ridicu-

lous and jam-packed with 

Associated Students of 
Saint Martin’s University 
(ASSMU) elections are fi-
nally at an end and the re-
sults have been announced. 
Heather Berg, junior politi-
cal science major and minor 
in cultural anthropology 
and sociology, is the new 
President for the 2016-2017 
ASSMU Senate. This is 
Berg’s first year being in-
volved with ASSMU, but 
she has always been inter-
ested in taking part in stu-
dent leadership within the 
Saint Martin’s community. 
Berg stated that she initially 
wanted to join ASSMU to 
increase student involve-
ment in processes and 

events, and to continue 
to make sure everyone’s 
voices are being heard.
She explained that 

the election process 
was enjoyable for her, 
and found the social 
media outreach to be 
the most fun. Berg met 
with some of the sena-
tors before applying for 
the position to inquire 
about the details of the 
position itself. She uti-
lized her creative ability 
to start a website and a 
Facebook page to ad-
vertise herself.
“There are so many 

things I wish to do with 
the position. My prima-
ry goal is to ensure that 
ASSMU is seen as more 
than just a bank. While 
finance is a huge part of 

how ASSMU helps the stu-
dent body, we are also the 
sounding board to anything 
students want to get the 
word out about, concerns 
that should be voiced to the 
administration, and there’s 
even more room to expand 
that outreach,” Berg de-
tailed. 
She also mentioned that 

she hopes to increase stu-
dent participation.
“Our weekly assembly 

meetings take place for the 
benefit of the students, and 
yet each week there is mini-
mal participation in discus-
sion or conversation at all 
outside of the senators or 
perpetrator’s speeches for 
memorandums. 

hilarious lines and scenarios 
as Janet considers giving up 
the stage for love.

Man in Chair, played by Hope Chamberlain, shows the crowd his record of 
“The Drowsy Chaperone.”

Photos courtesy of  Shauna Brittle

Janet, played by Alyssa Melder, displays her talent in the first act as she performs “Show 
Off.”

see Chaperone page E2
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Regina Reed
Staff Writer

Taylor Gersch
Staff Writer

Heather Berg elected ASSMU president

 “The Drowsy Chaperone” delivers hilarious performance
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To our readers,
During my short time at The Belltower, I have learned so much about working for a newspaper and about the 

wonderful students, faculty, and staff at this school. I am honored to be a part of something so great, and I am hoping 
I will be able to continue watching The Belltower grow over the next three years. Working with our editorial and 
layout team; Lucas, Dalia, Roslyn, Travis, Lexi and Shelbie, has been one of the best parts of my college career so 
far.
The Belltower is growing in numbers, and changing to become a paper for which I am proud to write. Layout 

weekends have been so much fun for me, especially listening to Dalia’s French coffee house music, which often 
times put me to sleep! Laughing about awful jokes and Travis’ comments during final edits, eating pizza and cup-
cakes, and working to create a fun and inviting atmosphere at the newspaper has been so memorable for me. I have 
grown to feel as if The Belltower is a family, dysfunctional and hilarious, but a family nonetheless. 
Featured in this issue are some very thoughtful editorials about unionization at Saint Martin’s, pieces on Scholar’s 

Day and the Dragonboat Festival, a staff spotlight on one of our religious studies professors and a Q&A with senior 
sports players along with many other wonderful pieces.
I am so proud of how far we have come and how far our writers and staff have come. There is still so much more 

for us to do and so many new directions we can take, and it will be a very exciting ride. I would like to thank our 
writers, and our dedicated readers, for helping us along in the journey of finding our voice here at The Belltower. It 
has been a great honor to be a part of something so special.
I look forward to the years to come and the articles we will publish in the future.

Best,
Sabrina White
News and Lifestyle Section Editor

Editor’s Note

Are you interested in 
writing for The Belltower?

We are accepting articles from student freelance writers.  If you see 
something newsworthy, turn it into a story.  If we print it, you will be 

paid for it.
For questions, comments, applications, submissions, or sugges-

tions, send an email to 
belltower@stmartin.edu,

Or drop a note under the door of the newsroom, 
HH 200

Guest Submissions Policy
Have an opinion about something you would like to write 
about? Consider sending an article to The Belltower. If you 
or someone you know would like to be a guest writer, sub-
mit articles to belltower@stmartin.edu for consideration.

Advertising Policy
1. The Belltower has the right to reject advertising from any company, 

individual, organizations, or advertising agency that discriminates on 
the basis of race, gender, sexual orientation, age, creed, disability or 
ethnic origin, or directly conflicts with The Belltower or Benedictine 
values. 

2. The Belltower will accept any advertising that does not conflict with 
Catholic ethics, or the aims and goals of Saint Martin’s University. 
See content policy below. 

3. The Belltower reserves the right to refuse any advertising it feels to 
be of questionable moral character, or which is not being presented in 
good faith by the advertiser. 

4. The Belltower reserves the right to refuse any advertisement deemed 
as being possibly libelous. 

5. The name of the sponsoring organization or group must be indicated, 
along with the nature of the event, the date and time, the location, 
cost (but not of alcohol), and a contact number for more information. 

Content Policy
• All advertising must be consistent with Benedictine ideals, values, 

and teachings; i.e. it cannot condone or promote abortion services, 
reproduction services, sperm banks, contraceptives, or tobacco 
products.

• Advertising which denotes sexist or racist overtones, suggests vio-
lence and discrimination towards others on the basis of character, 
race, religion, sexual orientation, or sex in its message, content or 
program format cannot be approved.

• References to the promotion of  drug use/paraphernalia, their 
prices, and/or prejudicial messages are not allowed.

* The semester discount is valid only if the purchaser agrees to buy an ad space 
in the majority of the issues released during the semester.

Ad Rates
Size Price per issue

(B/W)
Price per issue w/ semester 

discount*
(B/W)

Color cost 
per issue

1/8 of page
1/4 of page
1/2 of page

1 page

$25
$45
$85
$160

$22.50
$40.50
$76.50
$146.00

+30
+55
+105
+205

The Belltower Staff
Editor-in-Chief

Dalia Pedro Trujillo

Managing Editors
Roslyn Buff

Travis Munday

Section Editors
Lucas Shannon
Sabrina White

Staff  Writers
Patrick Burns
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Denver Garcia
Taylor Gersch

Victor Ieronymides
Lee Kaplan-Unsoeld

Brittany Orlosky
Michael Overfield
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Cleo Pineda
Regina Reed

Brooke Rickard
Dimin Wen

Layout Manager
Shelbie Parmiter

Layout Assistant
Annie Dumyahn

Alexis Hickey

Photographers
Harrison Devine

John Chaides

Business Manager
Andrew Walter

Business Assistant
Walther Hoffman

Adviser*
Julie Yamamoto

*Role of  the adviser
The adviser is a journalist, educator, and manager who is, above all, a role model. The adviser’s ultimate goal is to mold, preserve 

and protect an ethical and educational environment, not to monitor the final content of the student newspaper.

Our Mission
As fellow students at Saint Martin’s Univeristy, our staff is constantly working to keep you up-to-date on what is going on around 

campus, our community and throughout the world. Our newspaper will provide information that is valuable to our campus and 
especially to students at SMU. We will never back down form taking on any issue at our school and promise to give our best ef-

forts to keep the community informed.



B2NEWS
SAINT MARTIN’S UNIVERSITY April 25, 2016 

©
 S

ai
nt

 M
ar

tin
’s

 U
ni

ve
rs

ity
 2

01
6

The World Wildlife Fund (WWF) has announced that the global tiger population is on the rise for the first time 
in a century. In 2010 there were an estimated 3,200 tigers globally. This year, the count is close to 4,000. Tiger 
numbers have been dwindling for decades due to poaching and loss of habitat. Most tigers are poached for their 
pelts, but many are killed because their bones, teeth, claws and the genitalia of the male tigers are used in tradi-
tional Chinese medicine, despite no scientific evidence of effectiveness. The WWF persuaded all nations with 
wild tigers to increase conservation in efforts in 2010, which was the Year of the Tiger, with the goal of doubling 
the global population to 6,000 by 2022 which will be the next Year of the Tiger. 

Legendary astrophysicist Stephen Hawking has announced that he is teaming up with Russian venture capital-
ist Yuri Milner to create a spacecraft that will explore Alpha Centauri, the star closest to the sun. The space-
craft will be made with nanotechnology, meaning it will be much smaller than any other before it. So far, 
$100,000,000 has been donated for the project, with Facebook CEO Mark Zuckerberg being one of the biggest 
donors. However, it is estimated that from building to launch, the whole project will cost five to ten billion 
dollars. Power for the nanocraft will come from light, and Hawking has calculated that it will take twenty years 
to reach Alpha Centauri. 

Canadian Health Minister Jane Philpott has announced that in 2017 she will introduce legislation to decriminal-
ize marijuana distribution and eventually legalize recreational use. Prime Minister Justin Trudeau has been an 
outspoken opponent of Canada’s participation in the War on Drugs, citing increased revenue for criminal organi-
zations and high rates of incarceration for poor people and minorities as her reasons for being against the current 
legislation regarding marijuana. Trudeau and Philpott hope that by legalizing and regulating cannabis, it will be 
treated the same way as alcohol, which they note is far more harmful. While fellow Liberals have applauded their 
plans, members of the rival Conservative party oppose the plan as they believe marijuana is a gateway drug.

On April 21, the State Department declared the Filipino island of Mindanao to be a no-go zone for American 
citizens following a kidnapping near Davao City. Most of The Philippines is Christian, specifically Catholic, but 
Mindanao has a sizable Islamic minority and the neighboring Sulu Islands have a Muslim majority. Islamic Fili-
pino tribes are known as Moros (Spanish for “Moor”) and since 1969, there has been on and off terrorist activity 
with the intention of making Mindanao and the Sulu Islands a sovereign Moro state operating under Sharia law. 
Kidnapping foreigners for ransom is a common means of fundraising for these terrorists. Most Moro terrorist 
factions are affiliated with Al-Qaeda, but recently some have switched allegiance to ISIS. 

The Panama Papers consist of 2.6 
terabytes of leaked information 
about the law firm, Mossack Fon-
seca. located in Panama The leaked 
information shows records of cli-
ents hiding their assets to avoid 
taxes, as well as proof that some 
large shell companies that hid assets 
were involved in illegal activities 
such as human trafficking and the 
drug trade. A shell company is not 
in itself illegal. They are companies 
that exist for business transactions 
without having any significant op-
erations of their own. An example 
of a shell company would be a com-
pany that was bought out by another 
corporation. 
The leaked papers reveal that 

Mossack Fonseca had clients in 
numerous countries, including high 
ranking government officials and 
criminals. A client could buy an 
anonymous shell company from 
Mossack Fonseca for about one 

thousand dollars to hide assets and 
avoid taxes, or to hide other illegal 
activities.1 For an additional fee, a 
client could have Mossack Fonseca 
provide people to sit on the board of 
the client’s company.1

While the story of the Panama Pa-
pers is recent news, the leak started 
back in 2015 when an unnamed 
source offered to give Süddeutsche 
Zeitung, a German newspaper, the 
documents.3 The unnamed source 
only wanted a few security mea-
sures in return for the information. 
Due to the vast number of docu-
ments, a computer program was 
used to index the documents so they 
could be searched like the internet.3 
Sigmundur Davíð Gunnlaugs-

son, the prime minister of Iceland, 
many of Vladimir Putin’s friends, 
the president of the United Arab 
Emirates, high ranking officials in 
China and many other leaders and 
their family members were found 
to be clients of Mossack Fonseca 
and have hidden assets. Only a 
few names of American clients 

have been found in the documents, 
however, there may be more infor-
mation yet to come. A few hundred 
American passports were found in 
the documents, but they may or may 
not be owned by tax evaders. Some 
clients feared that someone would 
find their identity and bought an ex-
tra service from Mossack Fonseca 
which gave them a false e-mail ad-
dress and name to use. Some false 
names such as “Harry Potter” were 
used to conceal identities.1 
Following the Panama Papers 

leak, some high ranking govern-
ment officials were forced to resign, 
and many other clients were pros-
ecuted. Some clients of Mossack 
Fonseca wanted to avoid taxes and 
felt that they were being persecuted 
with the high taxes imposed on 
them in other countries. In response 
to the leak, Mossack Fonseca made 
a statement in defense.  
“We regret any misuse of com-

panies that we incorporate or the 
services we provide and take steps 
wherever possible to uncover and 

stop such use,” said Carlos Sousa, 
public relations director of Mossack 
Fonseca.2 

The statement also said that Mos-
sack Fonseca does not have control 
over the shell companies it creates 
and what is done with them. In ad-
dition, Mossack Fonseca denies 
offering any service that hides the 
identity of the client such as false 
names, anonymous shell companies 
and email addresses. The statement 
concluded by declaring that the 
leaked documents were misinter-
preted by the media and that pub-
lishing the confidential documents 
was a crime.2

Sources 
1 http://www.theguardian.com/
news/2016/apr/08/mossack-fonseca-law-
firm-hide-money-panama-papers 
2 http://www.theguardian.com/
news/2016/apr/03/mossack-fonsecas-
response-to-the-panama-papers 
3 http://panamapapers.sueddeutsche.de/
articles/56febff0a1bb8d3c3495adf4/ 

World news at a glance
Denver Garcia

Staff Writer

Global tiger population increases

Sectarian conflicts escalates in The Philippines

To Alpha Centauri

Canada may liberalize drug policy

Michael Overfield
Staff Writer

Panama Papers reveal hidden offshore assets in numerous countries
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Filipino island of Mindanao

Canadian Health Minister Jane Philpott

The closest star to the sun, Alpha 
Centauri
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The recent unionizing efforts at 
Saint Martin’s University (SMU) by 
contingent faculty members have 
been met with opposition by the 
administration and board of trust-
ees. The contingent faculty, which 
is composed of adjuncts, instructors 
and visiting professors have filed 
a petition with the National Labor 
Relations Board through SEIU 
(Services Employees International 
Union) Local 925. They are seeking 
an election to make SEIU a certified 
representative of the employees at 
SMU. The administration has ap-
pealed the petition on religious 
grounds, claiming an exemption 
because Saint Martin’s is a religious 
institution. 
The Faculty Organizing Commit-

tee, composed of contingent facul-
ty, tenured and tenure-track faculty, 
are leading the efforts to organize 
contingent faculty, regular faculty, 
and staff members of the university. 
Michael Butler, Ph.D., associate 

professor psychology, wants to see 
a union on campus because he be-
lieves it will address issues of sala-
ries for faculty and staff, transpar-
ency in budget and overall faculty 
workload. 
“Fair, up-to-date labor practices 

are at the forefront. We definitely 
need fair salaries for faculty, and 
staff. It really can’t wait for the ad-
ministration to figure out how to get 
enrollment up. They (the adminis-
tration) want to tie fair treatment for 
everybody to increasing enrollment, 
but that’s the one thing we’ve seen 
for years and years straight (that) 
they simply cannot do. Issues relat-
ed to workload—I think everybody 
is overtasked. In some departments 
it’s really bad. Psychology serves 
many students—serves many gen-
ed (general education) students—
and we have a faculty of two and 
three quarters. We would like pro-
tection for faculty and, ultimately, 
staff—job security where you can’t 
be fired because you expressed…
an opinion that somebody doesn’t 

like,” said Butler. 
Another issue driving the union-

izing efforts is that the faculty do 
not feel their voices are being heard 
in the decision-making process. 
SMU functions under a shared gov-
ernance model. According to the 
faculty handbook, participation and 
sharing of the governance of the 
university is a professional obliga-
tion and responsibility of the regu-
lar faculty, which does not include 
contingent faculty. 
David Hlavsa, Ph.D., professor of 

theater, offers an example of why 
the faculty feels they are not being 
heard.  
“Sore points have to do with stan-

dards for promotion and tenure. 
There are people who have been not 
promoted when that was the advice 
of the faculty committee, and then 
who appealed, and their appeal was 
overturned by the president,” ex-
plained Hlavsa. 
J.J. Lee, Ph.D., adjunct professor 

in the engineering department, has 
three reasons for unionizing, two 
of which are pay and transparency. 
Additionally, Lee feels that there is 
no way for the faculty to evaluate 
administrators and provide feed-
back.  
Roy Heynderickx, Ph.D., presi-

dent of the university, does not fully 
understand why the contingent fac-
ulty are attempting to unionize. 
“They believe a union might 

provide a stronger voice in certain 
elements of what they do. And that 
makes me question—why do they 
believe that? And why do they 
believe their voice is not effective 
now? That’s how I’ve sort of re-
flected on it. It’s an unusual avenue 
to correct something like communi-
cation,” said Heynderickx.  
“We do, and we have been talking 

about direct communication, and 
not through a third party,” Heynd-
erickx continued. “We believe that 
every voice of the faculty is im-
portant to be heard. I believe that 
a union representative in a small 
negotiating group of faculty on 
contractual matters regarding work 
place conditions—not every voice 

will be heard, which is what we 
value as a Benedictine community.”  
Butler believes that by using a 

third party, the administration is 
suggesting that the contingent fac-
ulty members who are attempting to 
unionize are under the influence of 
an outside force. 
“It’s misleading, and rather insult-

ing to faculty. The truth is the fac-
ulty is not being manipulated. We 
asked SEIU to come and to supply 
us with resources and support as we 
attempt to negotiate for support to 
fight higher powers,” said Butler.  
David Price, Ph.D., professor of 

anthropology, does not believe that 
unions are outside forces. 
“They’re (the administration) 

buying into this idea that unions 
are outside forces, and that would 
somehow go against claims of the 
family structure that’s here. The 
truth is, there are all sorts of outside 
sources that the university uses. 
They pay an incredible amount of 
money in consulting fees. Those are 
all outside sources. That would be 
one of the things we would like to 
look at,” said Price. 
SMU is a Catholic Benedictine 

Institution that prides itself 
in its Benedictine identity. 
Abbot Neal Roth, O.S.B., 
chancellor of the university, 
expressed this sentiment 
through an email sent out to 
the faculty. 
“Our hearts and hands are 

here – and we ensure in our 
own quiet and supportive 
ways that the University 
thrives, and that our values 
are embraced and promoted 
as universally important 
and vital. We try most of 
all to model collectively the 
values of community and 
hospitality. Long after many 
of us shuffle off this mortal 
coil and face our maker, 
we hope that the values we 
model daily through work 
and prayer will thrive in this 
little corner of the world on 
our beautiful and pastoral 
campus,” wrote Roth. 
When approached by The 

Belltower, Roth declined 
to comment on the ongoing 
unionization efforts.  
The university has decided 

to challenge the petition filed by the 
contingent faculty to form a union 
on religious grounds. 
When asked why the university 

had to challenge the petition, Molly 
Smith, Ph.D., provost of the univer-
sity, replied that it has to do with 
values. 
“What if you, at heart, genuinely 

value the strong sense of com-
munity you’ve built, and believe 
that the best way is for people to 
sit together and resolve the issues 
that come before us? What if you 
believe passionately that that’s the 
most important, precious thing 
about our identity, our community 
at Saint Martin’s? Would simply set 
aside that belief?” said Smith.   
Hlavsa expects the university to 

lose because he, as a professor, does 
not deliver a religious product. 
“There’s nothing that says that the 

product that I deliver is a religious 
product, any more than doctors and 
nurses in a hospital with a religious 
affiliation are priests,” said Hlavsa.   
Heather Grob, chair of the busi-

ness department, believes that the 
university will spend a lot of money 
fighting the unionizing efforts. 
“The university has recently hired 

a vehemently anti-union lawyer that 
will cost the university thousands 
of dollars. That sort of decision-
making is something, obviously, 
we don’t have input into. And it’s 
costing students money,” said Grob.  
Hope Chamberlain, a junior the-

ater and English double major, en-
courages students to get involved, 
as the unionizing efforts will affect 
students. 
“We need to make it clear to the 

administration that the treatment of 
our staff and faculty is important to 
us. Talk about it, both to your friends 
and to the administration. We’ve all 
had the opportunity to hear the ad-
ministration’s position in the open 
forums and emails, but students 
need to make sure that they give 
staff and faculty the opportunity to 
explain their positions (and) learn 
about the efforts as a whole—find 
out why our teachers, groundskeep-
ers, and more do or don’t want the 
union. And then stand by the deci-
sion that they make, whatever that 
turns out to be,” Chamberlain said. 

 

Contingent faculty present Roy Heynderickx, Ph.D., with a letter asking for neutrality 
from the administration.

Photos courtesy of  M
iranda M

erklein

Overview of unionizing efforts at Saint Martin’s University  
Dalia Pedro Trujillo

Editor-In-Chief
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One of the most important factors 
for students on a college campus 
is safety. Saint Martin’s Univer-
sity (SMU) staff takes the safety 
and wellbeing of its students very 
seriously. As a Catholic institu-
tion, Saint Martin’s does not seem 
to openly talk about sex, though 
many of the students are engaging 
in it. Without discussions about safe 
sexual practices, it can be hard for 
students to know if they are being 
safe to the fullest extent of their 
ability. 
At SMU, one cannot obtain cer-

tain forms of birth control, such as 
an IUDs (Intra-Uterine Devices), 
oral contraceptives (“the pill”) and 
condoms, through the health center. 
Peter Tynan, O.S.B., discussed 

the school’s views on the subject 
of birth control saying, “We (SMU) 
don’t feel it’s our responsibility 
to provide contraception, even in 
the case of married couples...it is 
something that stands between the 

couple.” 
Jamie Nixon, the medical director 

of SMU, works in the health center 
on the ground floor of Burton Hall. 
Outside of SMU, Nixon works for 
Capitol Family and Sports Medi-
cine, located in West Olympia. Cap-
itol Family and Sports Medicine 
offers a variety of services ranging 
from sports medicine to primary 
care services. 
“I tell people to go out and buy 

condoms. Sex is not only about the 
biological aspect. There is more to 
it, such as exploring the emotional 
side of a sexual relationship,” said 
Nixon. 
This brings up the question many 

students at SMU face. If not here, 
then where? Planned Parenthood in 
Olympia is a viable option to help 
SMU students learn about and prac-
tice safe sex. Yet this is not all that 
Planned Parenthood offers. Planned 
Parenthood offers a variety of op-
tions for birth control as well as 
sexually transmitted infection (STI) 
testing and men’s sexual health 
such as testicular cancer screenings. 

The Health Center at Saint Mar-
tin’s does offer STI testing and 
treatment, however. Condoms used 
to be available through the health 
center on campus as well. This was 
back in 2012, before the health cen-
ter staff became university employ-
ees. 
Though the Catholic Church does 

not condone the use of birth control 
for preventing pregnancy, there 
have been instances around the 
world in which birth control was 
distributed. 
“In the Congo, the nation was in 

a terrible civil war. Officials in the 
Vatican sent contraceptives to nuns 
because there is a high rate of rape 
among that society,” said Tynan. 
Additionally, Tynan brought up 

the example of a couple where one 
has AIDS. He states that this is an 
acceptable instance to use condoms. 
He describes this as primary causes 
and secondary causes. The primary 
cause is to prevent disease. Accord-
ing to the Catholic belief, using 
condoms is against church teaching, 
but in the process of treating disease 

contraceptives prevent pregnancy 
as well. 
Regarding Pope Francis’s decision 

to condone the use of condoms to 
prevent the spread of the Zika Virus 
in South America, Tynan states, “I 
think it was good for him to speak 
on the matter because it is such a 
tough moral question...as a pastor 
he is reminding them of primary 
and secondary causes.” 
At SMU, it is a bit different. 
“There’s no way they can control 

students from bringing on birth 
control, no one is going to go check 
people’s rooms,” Tynan stated. 
Sex education is a component 

of safe sexual practices, yet sex 
education is not taught at SMU. To 
learn more, students can stop by the 
Health Center and ask any ques-
tions they might have.
“If patients are wanting to estab-

lish care, they can come in and ask 
their questions and we will discuss 
the available options,” said Nixon. 

It’s engagement season again and 
soon more women will be sporting 
beautiful rings and stunning smiles.
My friends and I have questioned 

if we will ever find the perfect guy, 
because let’s be honest, we aren’t 
getting any younger. Along with 
pondering about our prince charm-
ing, we have also considered lower-
ing our standards to make finding 
the perfect man just a tad bit easier. 
We could sacrifice intelligence, 
physical features or cleanliness. 
This is a downward spiral where we 
then consider sacrificing fidelity, 
trust and honesty in our relation-
ships. 
I believe that we should never 

lower our standards and just settle. 
We should patiently wait it out and 
hope that prince charming is on his 
way. I follow five critical standards 

that are extremely important to look 
for in a man.
1. Wait for a man that will honor 

your independence. 
Currently, as college students, we 

are living the most selfish part of 
our lives. We live on our own, de-
pend on ourselves and worry mainly 
about ourselves. For many of us the 
past four years of college life have 
been all about “me”. There is noth-
ing wrong with that. We can sleep 
when we want to sleep, eat when 
we want to eat, shower whenever 
we start to stink, do our laundry 
when we have nothing else to wear, 
stay up late for the fun of it, travel 
even though we have an assignment 
due, eat a whole tub of ice cream 
because it is delicious and make our 
own decisions without justifying 
them to anyone else. So never settle 
for a man that will not honor your 
independence. We all march to the 
beat of our own drum. Wait for a 

man that can understand that.
2. Wait for a man that will make 

you laugh.
If he can’t make you laugh then 

what’s the point? Laughter has 
always been the best medicine for 
everything, so wait for the man that 
can make you laugh and laugh with 
you.
3. Wait for a man that motivates 

you.
Life is full of ups and downs, un-

certainties and hurdles, and every 
once in a while we need someone to 
tell us we are good enough, we are 
smart enough, we are pretty enough, 
we are beyond capable of achieving 
anything we want to in life. Wait for 
the man that motivates you to be the 
best version of yourself.
4. Wait for a man that is honest.
I have witnessed plenty of infi-

delity this year between couples in 
my community, and I can guaran-
tee those who have suffered from 

infidelity are far from being truly 
happy. Without honesty, love be-
comes shallow. Of course, feelings 
may get hurt and tears may be shed 
but why sacrifice honesty for the 
sake of just settling for someone 
who cannot truly honor and respect 
you by being honest? Wait for a 
man that is not scared to be truthful.
5. Wait for a man that respects 

you. 
Don’t just wait for the man that 

opens the car door, pays for dinner, 
and calls you back. Wait for the 
man that respects your morals, 
choices, beliefs and ideas. 
These standards can apply to all 

relationships or friendships, and 
also apply to men waiting for the 
perfect woman. Because let’s be 
honest, nobody is perfect, but that 
doesn’t mean we should lower 
our standards to find a “perfect” 
man or woman.

We have programs from the career fair in the office with all the contact 
information of the organizations who attended. We also have electronic 
versions that will be up on the website soon (or we can email them). I’ve 
already talked with a student who attended, was interviewed within a day, 
and walked away with a job for after graduation! I also know of a student 
from last year who got an internship that is turning into a job for after 
graduation. I love those stories It’s great to see those connections (that are 
SO important) pay off!

122 booths

Organizations 
included:

WA State Patrol
Heritage Bank

Xerox
Peace Corps

SafePlace
City of Lacey

HDR Engineering, Inc.
Madigan Army Medical

Edward Jones
Cabela’s Retail
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Birth control: The elephant on campus
Katherine Pecora

Staff Writer

Kennedy Marie
Guest Writer

Message from Ann Adams in the career center: 

Waiting for “Mr. Perfect”

Saint Martin’s career center hosts career fair

When employers were asked what they liked best about the event – 

“Hospitality and helpfulness of Saint Martin’s staff, students and volunteers!!”

“How many different employers had booths -- very impressive! Also, it was very well organized, 
I was escorted to my table right as I arrived”

“I had excellent conversations with a good number of students.”

“I met some very qualified candidates.”
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I want students to feel comfort-
able in meetings to bring up their 
own discussion points, and to make 

a dynamic environment to share 
opinions about what ASSMU 
does for the clubs we represent,” 
said Berg.
She is excited for what the up-

coming year will bring, but is sad 
to see the current Senate mem-
bers leave. 
“There are so many seniors and 

we have very big shoes to fill; 
they’ve all done a great job this 

Dwyer’s work will be remembered by the university and his influence will continue to inspire those with 
whom he has spent time. 

Jonathan Dwyer, director of 
campus ministry, is leaving Saint 
Martin’s University this year. In 
addition to his position in campus 
ministry, Dwyer advises the Bene-
dictine Scholar’s program. During 
his time here he has played a key 
role in developing the Obsculta re-
treat program. 

“I was part of the leadership team 
for Obsculta, a spiritual retreat that Jon 

introduced to Saint Martin’s,” 

year with ASSMU. They will be 
missed,” Berg added.
Berg looks forward to leading 

Saint Martin’s students. She ex-
plained that her experience at Saint 
Martin’s has helped encourage her 
to become a leader. 
“Since entering SMU I have taken 

on many leadership roles. First on 
the Norcia leadership community as 
a mentee and then mentor, as well 
as National Residence Hall Hon-
orary as vice president, national 
communications coordinator and 
president respectively. I was an Ori-
entation Leader as well this past fall 

and currently work as a program-
ming specialist for campus life as 
the dance chair,” Berg added. 
She also mentioned that the people 

at Saint Martin’s who are not in 
leadership roles are equally as im-
portant to the school. 
“Leadership has much to do with 

followership; I’ve learned that 
without people who believe in the 
same goals you want to achieve, 
nothing can get done. It’s integral 
to anything involving leadership to 
have a strong and involved follow-
ership,” Berg explained. 
Berg enjoys leading by example 

and believes that she is an adaptable 
leader. 
“I’m definitely an ideas person, 

so I like to throw lots of ideas out 
at once and then sift through them 
with my team and figure out what 
will work best for the task at hand. 
Teamwork is also very important 
to my leadership style. I’ve been 
a cheerleader since I was seven 
years old and the past two years 
have been the captain of the Saint 
Martin’s cheer team, so I know the 
importance of a team and the value 
of a great team,” Berg said. 

Much like Pollard and Uribe, 
Josiah Dailey also associates many good 

moments with Dwyer during his time at Saint 
Martin’s. “One that always sticks with me is the trip the 

Cohort 1 Benedictine Scholars took our freshman year. We 
went to Cottonwood, Idaho to visit Saint Gertrude’s Priory,” 

Dailey shared.  From his four years of service in the Saint Martin’s 
community, Dwyer has established a reputation for following all of his 

responsibilities as a leader with full commitment.“Jon has an incredible 
way of inspiring students and empowering them. He helps people realize 
their potential and then steps back and lets them take charge. He is truly 
dedicated to the students he works with and it’s clear in every interaction 
that he has with them. He always has time for you and wants to help his 

students find and achieve the best for themselves. He also appreciates life, 
but doesn’t take things too seriously -- he has a great sense of humor and is 

very approachable,” Dailey continued. “I wish him well and know that he 
will continue to impact many students’ lives. I can’t imagine my 
Saint Martin’s experience without him, really. How he’s helped 
orchestrate the Obsculta retreats and how important those have 
been to me and many other students is incredible. I’m excited 

for him to be back in the class with students and have 
more opportunities to interact and 

impact them every day,” Dailey said. 

Amy Pollard said. As a Benedictine Scholar, 
Pollard received many opportunities to collabo-

rate with Jon, including the times she played gui-
tar for student-led mass. “Jon is one of the most 
caring, humble and hospitable people I know at 
Saint Martin’s. I graduate this year, and I’m glad 
that we’re leaving at the same time because Saint 
Martin’s will not be the same without him. Ironi-
cally, I was a staff writer for The Belltower when 
Jon arrived at Saint Martin’s and I was assigned 

to write an article introducing him to the 
community. This feels like it’s coming full 

circle.” Pollard said. 

Senior Constance Uribe also recalls 
her first memories of working with Dwyer. 

“I met Jon Dwyer in the fall of 2012. Jon was 
new to SMU, as was I, as a freshman student. Over 

the course of the past four years, I have had the pleasure 
of helping Jon to plan and facilitate both the Obsculta IV 

and Vigils I retreats. Together, we have coordinated the student vol-
unteers for the Mass for Life that SMU hosts every January,” Uribe 
explained. “In addition to this, I am a volunteer for student liturgy 

and oftentimes work with him directly,” stated Uribe. Dwyer is seen 
to actively participate and support in all the curricular and extracur-

ricular activities held on the college campus.“One of my favorite 
memories of Jon was on the Obsculta retreat and the way he would 
call the retreatants’ attention with a long, deep drawn out ‘OKAY.’ 
He has had a great impact on my SMU experience as he has helped 
me learn about the Benedictine way, and has supported and encour-

aged me to live out my Catholic Faith. I wish Jon and 
his wife Meg all the best as they embark on another new 

adventure. My hope is that this move to the east coast will 
allow Jon and Meg more opportunities to visit their 

children. I look forward to staying in touch with 
them and seeing where life takes them. 

Blessings to both 
of them,” Uribe added. 

Jon Dwyer has developed a close relationship with the first cohort 
of Benedictine Scholars.

Jon Dwyer (back right) poses with his last Obsculta retreatants.

Dwyer will be missed by many SMU students.
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Photo retrieved from
 Facebook

Photo courtesy of Jerrica Saucedo
Farewell Jon Dwyer, Director of Campus Ministry

ASSMU, from cover

Cleo Pineda
Staff Writer
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There are just 19 days left until 
the 2016 graduation ceremony for 
Saint Martin’s University. Only two 
weeks left before the new graduates 
will say goodbye to their under-
graduate school days. I have been 
in college for five years. On April 
23, 2014, my flight landed safely at 
the  Seattle-Tacoma International 
Airport. This was the beginning of 
my new life on the other side of the 
Pacific Ocean.
When I first arrived at Saint Mar-

tin’s, I realized that it had many 
other international students on its 
beautiful campus. I was not home-
sick because I was so busy getting 
to know many new friends and 
adjusting to the new environment. 
I was not afraid, mostly just curi-
ous and excited to get to experience 
everything. Now that I realize how 
close I am to the end of my Saint 
Martin’s experience, I have more 

silence than excitement. When I 
tell people how excited I am about 
graduation I also feel conflicted at 
the same time. I start asking myself, 
what does graduation mean? Re-
sponsibilities, independence and a 
career are all included. 
Graduating is a crossroads for me. 

Feeling lost and unclear about the 
future is common for  a senior stu-
dent. Graduation can mean freedom 
from school, but it also brings new  
restrictions of an unfamiliar life. I 
think about what it will be like to 
wake up in the morning on time and 
not have classes anymore. What 
will it be like to not have to write 
papers anymore before I go to bed? 
Papers are not what students prefer, 
but without papers, what will I do at 
night? Will I feel empty? 
As an English major, I would like 

to go for my master’s degree and 
then my doctorate.  Teaching as an 
English teacher in a small beautiful 
school like Saint Martin’s would be 
so nice. But before graduate school, 

I would like to have a break to find 
a job and gain more experience so 
I can better understand what I am 
capable of. Many of my profes-
sors and friends asked me where I 
am going for graduate school. The 
University of Washington is a very 
good school, but to be frank, I do 
not want to go to school solely to 
get my master’s degree. I want to 
find a specific graduate program I 
love that will also benefit my future. 
Recently, I got the news from my 

mother that she and my father are 
coming for my graduation. What 
kind of happiness could be better 
than sharing something I am proud 
of with people I have loved for my 
whole life? I can’t wait to show 
them my life in the states. I am the 
only child in my family, but this 
doesn’t mean I am spoiled. On the 
contrary, I am the one who needs to 
take most of the responsibilities for 
my family. I want them to be proud 
of me and to know that I am not a 
kid anymore. 

In these two years, I have gotten 
friendly help from so many people. 
I want to sincerely thank all my 
fantastic friends such as chair of the 
English department, Jeff Birken-
stein, Ph.D., who I have known for 
years. I remember that the first time 
we met was in Inner Mongolia. I 
helped him as a class assistant and 
interpreter. His six-foot height and 
remarkable smile has been one of 
the most important support systems 
for me at Saint Martin’s. I will 
also remember Megan Erstad, who 
worked in the Office of Interna-
tional Programs and Development. 
She was the one who picked me 
up from the airport on day one. 
I will miss everyone I have met 
here. I will miss you, the one 
who is reading this, even if you 
do not know me, because you are 
part of SMU. I am too. I believe 
life brought me to SMU and my 
new friends. Thank you, SMU.       

On April 21, Saint Martin’s 
University hosted Brazilian poet 
Salgado Maranhão and his transla-
tor Alexis Levitin, a professor at 
the State University of New York 
Plattsburg, for a poetry reading. The 
event took place at 7:30 p.m. in the 
Norman Worthington Conference 
Center and was part of the Robert 
A. Harvie Social Justice Lecture 
Series. 
Jamie Olson, associate English 

professor, Ph.D., worked hard to 
bring Maranhão to Saint Martin’s 
for this reading. 
“The story of Maranhão’s life is 

incredible, with him growing up on 
hardscrabble farmland in Brazil’s 
arid northeast—illiterate until the 
age of 15—and then going on to 
become one of his country’s biggest 
poets. Many people can connect 
with that story; it’s a hopeful one,” 
explained  Olson. 
The event was well attended by 

students, faculty, monks and com-
munity members alike. After intro-
ductions by both Robert Hauhart, 
criminal justice, sociology and legal 
studies professor, Ph.D., and Olson, 

Maranhão and Levitin took the 
stage. Two microphones were set 
up, one for Maranhão and one for 
Levitin. They took turns speaking, 
first Maranhão in his native Portu-
guese language and then Levitin in 
English. The reading of the poetry 
made up the bulk of the event. First 
Maranhão would read a poem in its 
entirety, or at least a full section of 
a poem, following which Levitin 
translated into English. 
Hearing the Portuguese language 

without understanding the words 
offered its hearers a unique experi-
ence. Only the emotions and deliv-
ery of the poet himself could give 
hints about the meaning. Hearing a 
poem read in its original language 
by the author followed by the de-
livery of the poem in English is not 
something that most people have 
the opportunity to witness.  
Olson, who has much experience 

with translations himself, men-
tioned, “I think that hearing a poet 
from another culture read with a 
translator can give you a deeper 
sense of how poetry works and what 
makes it so moving. Alexis’s trans-
lations of Salgado’s poems recreate 
some of the same music in English 
that existed in the Portuguese.”
The teamwork between Maranhão 

and Levitin was perhaps the most 
incredible part of the event. Maran-
hão explained the process of trans-
lation that his poems go through. 
With the help of Levitin, Maranhão 
said that, “In fact these translations 
have been rigorously worked upon 
by the two of us together. My po-
ems depend a lot on the…sweet 
sound. The harmony, the lovely 
sound of language, is a significant 
part of my poems as well as the im-
ages of course, and so the sound of 
the English is absolutely essential 
to me.” 
Together, Levitin and Maranhão 

work to make sure that the best 
English translation is reached that 
represents the sound of the poem 
and the spirit of it, even if the word-
for-word translations are not the 

most accurate. 
“I don’t think my poems fail in 

terms of sound. My guess is that 
occasionally they fail in terms 
of…well for instance… once in 
awhile I probably miss an idiom, 
but…I hope I don’t miss the spirit 
of his poem, even if I miss an oc-
casional idiom,” Levitin added.  
During the question and an-

swer segment of the event, this 
teamwork continued to show as 
each question was translated to 
Maranhão by Levitin, with the 
answer translated into English 
for the audience. Occasionally, as 
Maranhão was speaking, Levitin 
would begin laughing at the comi-
cal response before the audience 
knew what was being said, and 
the Brazilian exchange students 
who attended laughed as well. 
Sometimes an answer given by 

Maranhão would pose a challenge 
for Levitin to translate. After one 
answer, Levitin said, “Well, I have 
a problem. He used an idiomatic 
expression that I should know.” 
With the help of Maranhão himself 

and the Brazilian students, Levitin 
was able to explain that Maranhão 
had said, “Sometimes he needs to 
stick his poems in the drawer for 
awhile.” 
Levitin also pointed out various 

occurrences of his own mistrans-
lations in two of the books that 
Maranhão has released, “Blood of 
the Sun” and “Tiger’s Fur.” These 
examples, and Levitin’s clear frus-
tration with himself over them, 
showed just how much Maranhão 
must rely on Levitin to interpret 
his words for an English-speaking 
audience. 
This reliance does not frighten 

Maranhão, however. 
He said that, “My poetry isn’t re-

ally written to have just one pos-
sible reading.” 
Levitin further explained that Ma-

ranhão is very interested in writing 
which has more than one possible 
interpretation.
“He’s grateful when the translator 

takes (his poetry) off in a direction 
perhaps he had never thought of. 
He feels it spreads the poem over 
a wider terrain and perhaps reaches 
more people,” said Levitin. 
Amy Pollard, a senior English ma-

jor, enjoyed hearing the Portuguese 
readings.
“I came to this event to represent 

Sigma Tau Delta, the English Honor 
Society, and out of my own interest 
as an aspiring poet. I was impressed 
by Mr. Maranhão’s delivery of the 
poems. He was eloquent and subtle 
in his reading,” Pollard explained. 
The poetry event was an engaging 

opportunity for students to experi-
ence moving poetry in a new way. 
Olson stated his belief on the im-

portance of poetry as well, saying, 
“Poetry creates a reflective space 
for us that we don’t always have ac-
cess to in our busy, everyday lives, 
and for me, taking a moment to 
enter that space is just what I need 
to re-center myself. I hope those 
who (came) to Maranhão’s reading 
(were) able to have the experience 
of re-centering themselves by lis-
tening to and reflecting on his po-
ems.” 

Alexis Levitin translates Maranhão poems.

Photos courtesy of H
arrison D

evine

Salgado Maranhão shares his poems. 

Roslyn Buff
Managing Editor

A new poetic experience: Salgado Maranhão at Saint Martin’s

Dimin Wen
Staff Writer

A tribute to Saint Martin’s University
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Since its establishment in 2001, 
Scholar’s Day has made a noticeable 
impact on the student population of 
Saint Martin’s University (SMU). 
This annual conference showcases 
the talents of SMU students for each 
academic year. The event allows 
students to present their academic 
work such as research papers, mu-
sical performances and works of art 
for their fellow students and faculty 
members. The presentations are 
shown to the campus community 
so that students’ peers can appreci-
ate their hard work. This is an event 
that brings many different kinds of 
people together: the student body, 
faculty and guests who wish to cel-
ebrate the Benedictine tradition of 

learning. 
One student who will be pre-

senting at Scholar’s Day this 
year is senior Brendan Brunner. 
Brunner’s project is called the 
“Attempted Synthesis of Resve-
ratrol via McMurry Reaction.” 
This is the culmination of Brun-
ner’s research as a senior major-
ing in chemistry. His project this 
year is a continuation of another 

project from a colleague of his in 
the chemistry department from the 
past year. 
“Basically I am utilizing organic 

chemistry to try and synthesize an 
organic compound, resveratrol, 
since it has many medicinal pur-
poses. Resveratrol is used in che-
motherapy and has many cancer 
preventative properties. It is also a 
polyphenol and anti-inflammatory. 
This compound is really good, but 
also tricky to make in a laboratory 
setting. So this project is my pre-
sentation at Scholar’s Day, sum-
marizing a year and a half’s work 
in a 20 minute presentation with 
five minutes for Q&A,” Brunner 
explained. 
An impressive feat unto itself, 

Brunner is still looking forward to 
continuing his research. He is par-
ticipating in Scholar’s Day so he 
can present his project for a second 
time. 
“All eight senior chemistry majors 

presented at a poster session at our 
local American Chemical Society 
conference in San Diego in March, 
and now all eight of us are partici-
pating in Scholar’s Day, whether it 
be a presentation or the poster ses-
sion. I have always been interested 

in presenting at Scholar’s Day since 
my first year here at SMU, but 
knew I would wait till I had my 
senior thesis polished and ready to 
present,” said Brunner. 
Another participant this year is 

Susannah Faherty, a music major, 
who is giving a presentation en-
titled, “History of the American 
Musical.” Her presentation will 
focus on the influential musical 
theater composers and their songs 
throughout history. Faherty decided 
to participate in Scholar’s Day after 
a recommendation from her advi-
sor, Darrell Born.  
“I’ve presented it in the past and 

had good experiences, so I’m really 
excited to have a chance to perform 
at Scholar’s Day again this year,” 
said Faherty. 
She learned about Scholar’s Day 

from Born, who put together a 
group of Scholar’s Day presenta-
tions her sophomore year. She be-
came interested in the process and 
the fascinating projects and presen-
tations happening during the event. 
Mechanical engineering students 

Carl Svanevik and Rodeo Winchell 
will be presenting as well. Svanevik 
and Winchell are creating a device 
that can tell temperatures by taking 

pictures. They began this project at 
the start of their senior year, and the 
project is sponsored by Winchell’s 
company, Enertechnix. The way 
the project works is by taking two 
different wavelengths of light and 
comparing their intensities at differ-
ent temperatures in order to deter-
mine a relationship that can be used 
to discern temperature. They are 
planning on participating in Schol-
ar’s Day in order to show respect to 
the school that has housed them for 
their undergraduate studies. 
“Professors give out a lot of their 

time to help their students grow, 
and Scholar’s Day is a perfect way 
to give back and show a culmina-
tion of our attained knowledge and 
application to the community,” said 
Svanevik.
Scholar’s Day is a unique way 

for students to showcase their hard 
work in an end-of-semester celebra-
tion of their efforts. The conference 
and presentations will take place on 
Tuesday, April 26. A formal lun-
cheon will occur before the event 
where Medrice Coluccio, M.N.A 
will act as Keynote speaker. The 
lunch will recognize students and 
faculty who have put time and ef-
fort into the event. 

I arrived in Japan during the first 
week of April. I was greeted at the 
Tokyo airport by a few students 
who helped guide me to Reitaku 
University. It took us about an hour 
to travel from the airport to campus 
and when I arrived it was already 
nighttime. On the first night, I re-
ceived my student ID, room key 
and then was shown to my room.
My dormitory is very nice. I live 

with five other students in an apart-
ment style room and share two 
bathrooms, a living room, a kitchen 
and we each have our own separate 
bedrooms. The dorm is very new 
and well furnished. 
The next two weeks were 

orientation for the international 
students. I met many students 
from around the world – from 
Taiwan, China, Malaysia, 
Korea, Thailand, Singapore, 
Germany, Sweden, the U.S. 
and more. Because the orienta-
tion was only for international 
students, almost no Japanese 
students were on campus yet. 
During orientation, we set up 
student accounts, did Visa pa-
perwork, toured campus and so 
on. We also played icebreaker 
games similar to what I did at 
Saint Martin’s University ori-
entation. Classes started after 
the two week orientation. Now 
that classes have begun, it has 
been very fun and exciting. 
I stand out like a sore thumb. 
I am one of maybe three other 
Americans (that I know of). I am 
exceptionally taller than everyone 
I have met and only one person is 
taller than me, a student from Swe-
den. When we walk together we 
attract a lot of attention. As I walk 
past people, it is very common for 
them to stare with a puzzled look 
on their face. On a daily basis, stu-
dents constantly approach me out 
of curiosity. I get bombarded with 
enthusiastic questions about who I 
am, where I come from, what I am 
studying, why I came to Japan and 
so on. Different groups of students 
ask me to go out after classes to 
bars, shops or restaurants.
My classes have been tough 

but interesting. I am taking three 
language courses – grammar, vo-
cabulary, sentence structure – and 
three other electives. Although my 
language courses are quite dif-
ficult for me, I have made many 
Japanese friends that are more 
than willing to help me. In fact, 
they will message me asking if I 

need help rather than me asking for 
it. It is also a good opportunity for 
me to help them with English. My 
elective courses are very interesting 
and quite fun. My favorite course is 
Japanese culture and religions. On 
the first day of class we watched 
one of my favorite movies, “Prin-
cess Mononoke.” In this class, we 
will travel to nearby shrines and 
temples to learn about the two ma-
jor religions of Japan, Shintoism 
and Buddhism.
Apart from classes, the social life 

has been amazing. Almost every 
new friend that I make asks me 
what I want to do in Japan. I usually 
reply, “Anything!” I want to experi-
ence as many fun, exciting, interest-
ing and different things as possible. 
A few days ago I visited Tokyo 

Skytree, which is the tallest build-
ing in Japan. It somewhat resembles 
Seattle’s Space Needle, with a 
large, disk-shaped structure on top. 
The highest point of Skytree is a re-
markable 2,000 feet. From an engi-
neering student’s standpoint, I was 
very impressed with its architecture. 

From the top, I could see all of To-
kyo, the mountains to one side and 
the ocean on the other. We went 
to the top about 15 minutes before 
sunset and stayed until night. 
Tokyo’s transformation from day 

to night was beautiful. The sun 
turned bright red and slowly crept 
over the peaks of the mountains 
in the distance. The sky became 
a purple-red color for the last few 
minutes of sunlight. As night ap-
proached, the entire city seemed to 
illuminate simultaneously. Every 
building lit up with many differ-
ent colors and strobing lights. As 
the sun finally disappeared, the sky 
never fully turned dark due to the 
city’s bright lights.
My first couple weeks here have 

been almost perfect. It is easy to 
recognize that I am a gaijin (from 
another country) and therefore the 
Japanese students try very hard to 
help and comfort me if it looks like 
I am struggling. I am very excited 
for the weeks to come.

View from the top of the Tokyo Skytree

Photo courtesy of Blake C
low

ard

Scholar’s Day showcases student work

Abroad in Japan: First two weeks of classes
Blake Cloward

Staff Writer

Katherine Pecora
Staff Writer
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Rachael Steadman, sophomore, 
plays one of the gangsters disguised 
as pastry chefs who offer con-
stant comedy to the show. 
“The gangsters are supposed 

to be getting the producer, 
Mr. Feldzieg, to stop the wed-
ding so that Janet will stay 
on the stage,” said Steadman. 
“We aren’t very intimidating 
though. Most of our lines con-
sist of pastry chef puns.” 
Indeed, the puns added to 

the whimsical nature of the 
comedic musical.
“The Drowsy Chaperone” is 

subtitled “A Musical Within 
a Comedy,” but Chamberlain 
and Steadman both think the 
comedy takes the center stage. 
“The play is basically a 

musical making fun of musi-
cals,” mused Steadman. “The 
musical numbers themselves 
are comedic.”  

Katie Bugyis, Ph.D., assistant 
professor of religious studies, has 
only been working at Saint Mar-
tin’s University (SMU) for a year, 
but in her short time as a professor 
here she has learned so much. She 
has come to appreciate the Pacific 
Northwest and the diversity of stu-
dents at SMU.
Bugyis started out at the University 

of Notre Dame for her undergradu-
ate degree. She majored in history 
and graduated with a bachelor’s 
of arts in 2005. After graduation, 
she took a year off to return home 
and help to support her mother and 
youngest sister. During her year off 
she taught middle school English, 
health and speech classes at her par-
ish school to earn money to support 
her family. She applied to only one 
master’s program, with the thought 
that if she got in, she was meant to 
leave home and continue her stud-
ies. She was torn between leaving 
her family to go to Yale University, 
where she applied, but the final push 
came from her mom’s best friend, 
who packed her up and drove her 
from her hometown of Houston to 
New Haven, Conn.

Bugyis was accepted at the Insti-
tute of Sacred Music at Yale Uni-
versity to study under the foremost 
scholar of Hildegard of Bingen, a 
twelfth-century Benedictine nun, 
visionary, theologian, musician and 
dramatist, for her master’s degree. 
During her time at Yale, Bugyis 

met her husband Eric. They were 
just colleagues at first, but con-
nected after Eric returned from a 
summer teaching stint, began dat-
ing and were married soon after. 
Bugyis extended her two-year mas-
ter’s program by a year to complete 
a master’s thesis and to wait for 
Eric to finish his comprehensive 
exams for his doctorate. She gradu-
ated in 2009 with a master’s of arts 
in religion.
During her final year at Yale, Bu-

gyis applied to doctorate programs 
in three areas of study; English, 
religious studies and history. She 
finally decided to return to Notre 
Dame and follow her former men-
tor, who was leaving her position at 
Yale to assume the directorship of 
the Sacred Music program at Notre 
Dame.
Soon after her husband completed 

his dissertation and doctorate in 
religious studies, he was offered 
a position at the University of 

Washington Tacoma. 
Bugyis was still writ-
ing her dissertation, 
but followed Eric to 
the Pacific Northwest 
and completed her 
work here. She gradu-
ated from Notre Dame 
with a doctorate in 
medieval studies. She 
began looking for jobs 
close to home in order 
to be able to stay near 
her husband, as find-
ing a job in academia 
often proves difficult, 
especially when trying 
to find a job and still 
teach in the same state 
as one’s partner.
Outside of her duties 

as a professor, Bugyis 
often enjoys reading 
fiction to escape from 
daily life, watching her 
favorite shows with 
her husband, such as 
“Orphan Black,” and 
hopes to one day take 
up beekeeping. 
She also does research on the li-

turgical practices of Benedictine 
religious women in the middle ages, 
which is a much overlooked topic 
in the field of religious studies. She 
enjoys doing a lot of interdisciplin-
ary work in the fields of English, 
history and religious studies.
Bugyis’ first experience at SMU 

was a lunch meeting with Fr. 
Kilian, O.S.B., who had invited her 
to meet with him even before she 
had applied for the position. Bugyis 
credits Kilian for swaying her deci-
sion to accept the position at SMU. 
Kilian has been a very helpful and 
kind colleague to Bugyis since she 
began working at SMU. Bugyis re-
gards him as a “true kindred spirit,” 
and admires his helpfulness in her 
transition. 
“Kilian is the soul of the univer-

sity,” Bugyis stated. 
She also credits the students, fel-

low faculty and staff at SMU for 
influencing her decision and in 
helping shape her career here. 

“I feel that there are so many bril-
liant minds here at the university,” 
Bugyis said. “I learn something 
new every day. It has stretched me 
in so many different ways…The 
students are incredible, and I ad-
mire how much they have to juggle, 
and how they do it with grace and 
good humor.”
Bugyis was pleasantly surprised at 

how willing students were to go on 
“crazy adventures” in her classes. 
“They come with a real openness 

and a real willingness to learn and 
be transformed,” she said.
Bugyis enjoys watching students 

grow over the semester and believes 
it is nothing short of miraculous. 
She is humbled by being able to 
have the power to touch a student’s 
life and bring out the uniqueness 
and potential in each student. Bu-
gyis added, “If I can plant thoughts 
or ideas in your mind, and maybe 
tomorrow or next week or ten years 
from now you are thinking about it, 
that is monumental for me.”

Indeed, with blind folded roller-
skating, spit takes, over-the-top 
foreign lovers and Man in Chair’s 
hilarious remarks throughout, the 

audience had plenty to laugh at dur-
ing the show. 
The musical pieces were well done 

and entertaining as well. Melder’s 

impressive vocals and dramatic 
flare in Janet’s performance of the 
song “Show Off” have the potential 
to stick in your head for days, and 

the tap dancing performed 
by Jalen Penn, senior, and 
Chambers during the song  
“Cold Feets” was as re-
markable as their voices. 
The big group songs were 
enchanting as well, with 
wonderful accompani-
ment, vocals and flashy 
choreography.
The Saint Martin’s the-

ater department definitely 
delivered the comedy 
and the music promised 
in “The Drowsy Chap-
erone.” One “cannoli” 
hope that all theatrical 
productions are as well 
done as this one. There’s 
“muffin” you can do 
about it, “The Drowsy 
Chaperone” was a de-
lightful success.

Katie Bugyis on her graduation day with her husband Eric. 

Photo courtesy of K
atie Bugyis
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The entire cast performs “Fancy Dress” during the first act.

Katie and Eric Bugyis in Edinburgh, Scotland 

Sabrina White
Section Editor

Chaperone, from cover

Katie Bugyis, Ph.D., a woman of many disciplines
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Skyler Larson, a junior on the 
men’s cross-country and track and 
field team, has ran every day, for as 
long as he can remember. Larson 
runs and competes long distance 
events, such as the ten kilometer 
race. What most people do not 
know about Larson is the heart con-
dition that has deeply influenced his 
running career. 
Doctors are uncertain about the 

specifics of Larson’s heart condi-
tion and they have told him he 
should not run anymore. 
“They don’t know what it’s called. 

I have a little device in my chest 
which monitors my heart. Doctors 
review it everyday, but the doctors 
don’t really know what is going 
on,” said Larson. 
In September of 2014, Larson was 

on a stationary bike when he passed 
out, fell off the bike, hit his head 
and had to be hospitalized for three 
days. He missed a month of classes 
as a result. 
Passing out is not an unusual part 

of Larson’s heart condition. This 
condition has been affecting him 
since he was in high school. 
“It happened a lot in high school. 

This was about the seventh or 
eighth time this had happened,” 
Larson said. 
After this incident, he was taken 

into surgery where he received an 
implant to monitor his heart. 

“I didn’t know if I would be able to 
run again. There was a good month 
where I was told I wouldn’t be able 
to run again,” said Larson. 
Larson could not run cross-coun-

try or track that year and was not 
able to run for the next six  months 
after that.  
“For distance running, you have 

to build a solid base. If you don’t 
do it a lot early, then it will affect 
you. (Since) I missed six months, it 
ended up affecting me for the whole 
rest of the next year, especially dur-
ing the cross country season,” he 
said. 
By winter break of 2015, Skyler 

was able to start training regularly 
again and began running with his 
dad and the men’s team. 
“Jasper (Heckman) runs a lot of 

miles so we ran together every day,” 
Larson said.
Although the heart condition 

is certainly scary, Larson said it 
opened up his eyes to how much he 
enjoys running. 
“When this all happened, I was 

able to realize that I do enjoy run-
ning. When you’re running 80 miles 
a week and then you’re away from 
it, I realized I missed it,” Larson 
stated. 
With the help of his two coaches, 

Jim and Rachel Brewer, Larson has 
a great support system. 
“Help from my coaches and team-

mates is pretty important. We are a 
close group of guys, if it wasn’t for 
them it would have been a lot hard-
er. Alice (Head Athletic Trainer) 

was really supportive as well, I 
would have to go in everyday for 
two months to see her,” said Lar-
son.  Larson’s coach, Jim Brewer 
stated, “Skyler is a hardworking, 
determined and committed runner. 
He has overcome a lot of trials, es-
pecially during his sophomore year. 
I have enjoyed working with Sky-
ler and seeing him come back as a 
competitive runner.”
Larson still does not know what 

his heart condition is. The only 
thing doctors can do right now is 
wait to see if the episodes continue.
 “We need something else to 

happen to find out what is wrong. 
We are waiting for me to pass out 
again, although I haven’t had any 
problems since my sophomore year. 
It’s scary and weird, not knowing if 
something might happen again, be-
cause they don’t know 
what it was the doc-
tors didn’t want me 
run anymore because 
I could pass out at any 
moment.” 
Although doc-

tors told Larson he 
shouldn’t be running, 
he continues to break 
personal records and 
runs every day. 
Larson stated, “I 

am more careful now 
about running by my-
self because it could 
be bad if I was run-
ning alone, but I knew 
I couldn’t give up 

running.”
As his junior year comes to an end, 

Larson, who races the five kilome-
ter and ten kilometer distances, has 
broken his own personal records 
this season. He says he owes all of 
his success this season to his coach-
es and teammates. 
“I wouldn’t be where I am today if 

it wasn’t for them,” he said. Brewer 
is excited to see how Larson will 
finish out the season, saying, “I am 
confident that he will continue to 
improve this year and next. Skyler 
is a true pleasure to coach and work 
with. He is highly motivated and 
has some great goals he is striving 
for.” 
Larson has proven that he will 

not be held back by fear. Despite 
the danger running may present, he 
continues doing what he loves.   

Mary Dettling is currently leading 
the Saints’ softball team with a .408 
overall average and an overall on-
base percentage of .494. These two 
statistics speak to the type of player 
that she is. Being a lead-off hitter is 
all about getting on base and setting 
the table for the heart of the lineup 
to drive you in. 
“It’s obviously very important 

that a lead off person gets on base 
as much as possible and walks and 
batting average determine on base 
percentage. With her ability to get 
on base, it definitely allows her 
run production to improve and our 
team to score more runs,” said head 
coach Rick Noren. 
 “Mary does a great job of seeing 

the strike zone and doesn’t chase 
a lot of balls off the plate,” Noren 
continued. “ Combine that with her 
ability to make good contact and 
more often than not she puts pres-
sure on the defense to start off a 
game.”

Dettling also leads the team in 
overall walks at 21,  runs at 41 
overall and total bases with 81.  
However, she was not always the 
Saints’ lead-off hitter this season. 
In the Montana State University 
Billings series she transitioned 
from the middle of the order to 
lead-off, a role she was familiar 
with.
“Mary (Dettling) hit in the 

Patrick Burns
Staff Writer leadoff spot all last season, so it was 

not anything new to her. We had her 
in the third spot in the line up to use 
her higher batting average to drive 
in runs. I think she is beneficial to 
the team in either role,” said Noren. 

The lineup change seems to have 
worked for Dettling, as her batting 
average, run production and on-
base percentage have all improved 
since being bumped up to the lead-
off spot.  
“I do think the change has helped 

because a leadoff batter takes the 
role of doing everything they can 
to get on base. I also believe that 
the rise in my batting average is 

because I have learned how to calm 
my mind in the batter’s box and to 
trust my instincts,” said Dettling.  
Dettling and the Saints will con-

clude their regular season with road 
games against Simon Fraser Uni-

versity and Western Washington 
University, and will then head to the 
Great Northwest Athletic Confer-
ence (GNAC) tournament on April 
28.They are hoping to make a sec-
ond consecutive appearance in the 
NCAA West Region Tournament, 
which would be the team’s third ap-
pearance in the last four seasons.
“I know our team is going to do ev-

erything we can to reach that goal, 

to win the tournament and move on 
to the regional tournament,” said 
Dettling. 
She was also excited that the 

GNAC tournament will be hosted 
at SMU, where the Saints have only 

lost two games all year at home. 
“I do think we would have a 

home field advantage because 
we are comfortable with our field 
and most of all we know how to 
play on it. We have noticed the 
difference between how we play 
on the road and how we play at 
home and it has shown during 
the season. In my personal expe-
rience, once I step on our field, I 
feel like myself and I automati-
cally get pumped up to play,” 
Dettling added. 
Noren is excited that Saint Mar-

tin’s University will be hosting 
the GNAC tournament, believ-
ing that it will both boost the 
student body’s awareness of the 
team and make the team more 
comfortable.
Her work at the beginning of the 

lineup is crucial for the Saints in 
scoring runs. However, in their last 
win versus Central Washington Uni-
versity, Dettling used her strength 
to power her second homerun of the 
season over the fence. The homerun 
wound up giving the Saints the lead 
in the fifth inning and they would 
go on to win. The GNAC tourna-
ment starts April 28, for a detailed 
schedule visit www.smusaints.org.

Mary Dettling is now the lead off hitter for the Saints.
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Brittany Orlosky
Staff Writer

Mary Dettling leads Saint Martin’s softball into the GNAC 
championships

Skyler Larson: Running despite uncertainty

Photo courtesy of Skyler Larson

Skyler Larson leads the pack.
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Vince Fualafau, track and field Allie Lovitt, softball Megan Wiedeman, basketball Chelsie Still, soccer Blake Lord, baseball

Q: You’re graduating this coming May. Please tell me what your plans are following graduation. Will you be working? If so, at where? Will 
you be going to graduate school? If so,  where and what kind of Masters or Ph.D. will you be working towards?

Fualafau: I plan on coming back to SMU so I can get my MBA. 
Lovitt: I will be going to graduate school at the University of Nevada Las Vegas in the Experimental Psychology Ph.D. Program.
Wiedeman: I will hopefully be attending a master’s program either at Saint Martin’s University or Northwest Nazarene University. I will be getting 

my master’s in teaching with the hopes of becoming a high school or middle school biology teacher.
Still: I will be attending the University of Western States in Portland, Ore., pursuing my Doctors of Chiropractic (DC) and a master’s in Sports Medi-

cine.
Lord: My plans after graduation are to begin my career at KPFF Consulting Engineers located in Lacey. I will start full time following graduation. I 

will not be going to graduate school.

Q: What are you most excited for following graduation?

Fualafau: The summer! 
Lovitt: I am excited to be doing my own research and working under a well-respected advisor in my field. I’m also excited to publish more of my 

research.
Wiedeman: I am excited to finally relax, and find new hobbies that I have never been able to do. I have played basketball since I was in second grade 

so it will be nice to try some new activities. I really want to learn how to snowboard.
Still: I am most excited to focus my studies on my career, and attend graduate school with one of my best friends.
Lord: I am most excited to start my career and do fun activities with my friends and family, waterski and wakeboard, snowboard, go on trips, play 

slow pitch softball, and go fishing. 

Q: What future plans do you have besides work/school?

Fualafau: Become successful
Lovitt: I hope to travel more in the near future, but I think I will be really busy with school to do much else.
Wiedeman: My future plans besides work/school are to hopefully coach kids in basketball as well as give back to the community. I want to be able 

to teach and find a school around the Snohomish area so I can be close to my family. 
Still: After grad school, I am planning on opening a practice with my previously mentioned best friend and focusing on chiropractic care for sports 

rehabilitation.
Lord: None

Q: How, if at all, do you plan to keep playing your sport? Will you coach or try to play overseas? Maybe you have another year of eligibility 
left and will play during graduate school?

Fualafau: I have one more year of eligibility and I plan to continue track and field during graduate school. 
Lovitt: I do plan to give lessons to little girls who want to play softball.  I also will probably keep playing catch and hit off a tee or in the batting cages 

when I need to relieve some stress.
Wiedeman:I had the opportunity to try out for some combines to go overseas, but I had to decline due to some injuries I am still recovering from. I 

will continue to play basketball hopefully in some rec leagues and I also want to coach a high school basketball team as well as a Special Olympics 
basketball team.
Still: I play in a competitive summer league that allows me to still compete at something higher than a recreational level.
Lord: I will probably end up coaching a teenage baseball team. I will not try to continue my career. After playing baseball since I was 4 years old, it’s 

time to start a new chapter of my life.

Q: Throughout your athletic career, what do you wish you could go back and change? What do you think you will miss the most about being 
a Saint?

Fualafau: Having more fun and enjoying the company of the team! I will not miss anything because once a Saint always a Saint. 
Lovitt: I don’t think there is much that I would change about my athletic experience at Saint Martin’s. I was a part of an awesome program, won 

two conference championships, played in two NCAA regionals and became great friends with my teammates. I think I will miss my teammates the 
most when I leave Saint Martin’s. They are amazing people and they helped me through a lot.
Wiedeman: I don’t think that I would want to change anything about my athletic career, I have enjoyed every second of playing for Coach Healy 

as well as playing with girls that I will consider my family forever. I believe the girls I have played with over these last four years as well as the 
competitive aspect of college basketball will be the things I will miss the most about being a Saint. 
Still: I would go back and change my work ethic for my first two years here because I didn’t realize how fast time would go. I will miss my team 

and all of the close friendships I developed here the most. 
Lord: I will miss my friends the most. The relationships I have made during my time at SMU are next-to-none. I could think that the reason I came 

to Saint Martin’s was to get an education and play ball, but I think God’s ultimate reason was to allow me to meet great people and make lifelong 
friends.

Graduating athletes reflect on past years, look toward 
the future 

Brooke Rickard
Staff Writer
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The Royal Benedictine Monastery 
of San Pelayo is in Oviedo, Astur-
ias, in the northern most part of 
Spain. It was founded well over a 
millennium ago. During the 1930s, 
rebels forced the Benedictine nuns 
residing there to exit through their 
Abbey church before imploding it. 
The church was well-built, how-
ever, and the shell of the building 
remained standing, though the inte-
rior required extensive repair once 
the nuns finally returned to their 
home following the Spanish Civil 
War. Today, the monastic commu-
nity continues to follow the centu-
ries old- Benedictine horarium. The 
nuns support themselves through 
a book bindery; a state-of-the-art 
workshop where ancient and dam-
aged manuscripts are repaired; and 
a residence for single young women 
who are studying or working in 
Oviedo. 
Over the years, I have had occa-

sion to spend extended periods of 
time at San Pelayo as the guest of 
the abbess and the community. It 
was a favorite place for me to go 
when I had heavy academic projects 
to work on during the years I was 
studying theology in Spain. Later, 
I returned just to visit. My earliest 
visits were centered on academic 
projects, and the nuns were always 
generous in the extension of their 
Benedictine hospitality to me. They 
gave me not only a room, but also 
an office in the guest wing. Every 
afternoon, midway between dinner 
and supper, “merienda” would ap-
pear on my work table: coffee and 

a pastry, small sandwich or fresh 
fruit. My two rooms overlooked 
a very large, old courtyard with a 
small reflection pool and fountain. 
One afternoon, the guest-mistress 
approached me and asked if she 
should turn off the fountain, lest the 
“noise” disturb me in my studies.

While hospitality is characteristic 
of Benedictine communities, it is 
in no way exclusive to them. Hos-
pitality transcends many cultures. 
Hospitality can take many forms. 
In the late 1980s, when I arrived in 
southwestern Germany for a Christ-
mas holiday with my German cous-
ins, a large arrangement of flower-
ing quince, forced by my cousins, 
welcomed me to my room. Some 
years earlier, when I was spending 
Easter with some Quaker friends 
in Mexico City, they welcomed me 
to their home with an Easter basket 
containing chocolate eggs that they 

had ordered from my favorite Cali-
fornia chocolate maker.
We extend hospitality to others 

in many ways. Many years ago, 
during one of my times as Abbey 
Guestmaster, a guest chided me for 
my lack of hospitality. I asked him 
what he meant. It seems that he’d 

been reading in the Rule of Bene-
dict that the feet of guests ought to 
be washed, which his had not been. 
I explained that things were differ-
ent than in the time of Benedict, 
and that I had offered him coffee 
and engaged him in conversation 
on his arrival. Extending hospital-
ity to others can sometimes be as 
simple as just acknowledging their 
presence: saying “hello,” or smiling 
at someone as we pass in the hall. 
It can also take the form of listen-
ing attentively to someone who has 
news to share. Hospitality can also 
be taking time to express an interest 

in others’ lives and sharing in their 
joys and sorrows.
The late writer May Sarton wrote 

in one of her published journals 
that at Christmas, she never hosted 
large gatherings. Instead for about 
ten evenings, she would invite 
friends to visit one or two at a time 
so that they could feel cherished as 
individuals and know that she was 
really interested in them, and not 
just returning social obligations. 
Having only one or two guests at a 
time afforded the possibility of real 
conversations.
Sometimes we must make an ef-

fort to be hospitable. Once, I had an 
extremely demanding day and in-
tended to simply retire to my room 
after evening prayer to unwind. 
After evening prayer, however, as I 
was saying goodnight to a guest, he 
asked if I had time to talk. Though 
I inwardly groaned, I accompanied 
him to the guest parlor. It turned 
out to be a very rewarding talk, as 
we both were being troubled by the 
same stress-producing things that 
had made my own day so awful. 
We both, I think, felt positively af-
firmed after our talk.
In his Rule for Monasteries, Saint 

Benedict says that we ought to re-
ceive all guests as we would receive 
Christ, showing equal hospitality to 
all without distinction. We need not 
be Benedictines to do this, nor even 
Christians. Sometimes hospitality 
might involve the washing of feet, 
sometimes it is providing needed 
quiet by turning off a fountain. 
Other times, hospitality might be as 
simple as acknowledging another’s 
presence.
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Saint Martin’s University (SMU) 
will be hosting its 11th Dragon 
Boat Festival on Saturday April 
30, 2016. The Dragon Boat Festi-
val is an event inspired by Chinese 
traditions, as it will consist of per-
formances such as local Chinese 
traditional performances and the 
Dragon Boat race itself. In addition 
to the performances and the race, 
the Dragon Boat Festival will also 
consist of community vendors with 
stands where people can buy food 
or even try samples, according to 
students who attended the event last 
year. 
According to Derek Schlaht, se-

nior at SMU, the Dragon Boat Fes-
tival attracts approximately 4,000 
spectators per year. Schlaht added 
that, when the spectators come to 
the event, they enjoy what the event 
has to offer as well as the races. 

However, people are not aware 
of how much work and dedica-
tion each team puts in order to 
prepare for the race. 
Most participants, Schlaht 

stated, have never rowed before 
in their life. Schlaht explained 
that some rowing practices were 
scheduled at 6 a.m., where a cer-
tified instructor showed every-
one the basic steps of rowing. 

Schlaht is not too fond of the hours, 
but he did emphasize, “Practices are 
really fun. Although you get a little 
wet, actually, really wet, I’m really 
having fun with the process and 
can’t wait for April 30.” 
Lastly, Schlaht added that he loves 

his team and believes that if his 
team gets its mechanics as well as 
it synchronization right, they might 
be able to win the race. Derek firm-
ly believes this because he says that 
“the team chemistry is good, and 
most of all they are all enjoying the 
process”.
Hannah Reynolds, a Dragon Boat 

participant last year, stated in her 
interview that the thing she likes the 
most about the Dragon Boat Festi-
val is the “event’s ability to pull the 
community together and make it 
fun with a competitive spirit.” 
Furthermore, since Reynolds had 

the opportunity to participate in the 
last year’s event, she added that “the 
event takes place all day and it is a 
lot more than just one race. There 
are a couple divisions varied by the 
experience of the paddlers and ev-
ery team is guaranteed three races. 
After the three races, the best teams 
within each division are put togeth-
er for the championship race. The 
cool part about this event though, is 
that while the teams are waiting to 
race, everyone is in a communal 
area watching the performances 

and wandering around the Farmer’s 
Market.” 
Reynolds is very excited to take 

part in the festival again this year. 
“I love getting to be a part of the 

atmosphere that is created at the 
Dragon Boat Festival,” Reynolds 
explained.
Last but not least, Tin Le, who 

will be participating at this year’s 
festival for the first time, said, “I am 
really excited to see what the event 
will look like as I’ve heard that it is 
a really fun experience.” 

In terms of how the practices have 
been going so far, Le added that 
he finds practices, “pretty cool be-
cause I’m part of a rowing team and 
therefore, I like the fact that they all 
work together instead of one person 
working harder than the other. The 
more the team is in sync, the faster 
they are,” Le stated.
The off-campus event starts at 

9 a.m. The event will be held at 
the Port of Olympia. Address: 
701 Columbia Street NW, Olym-
pia WA 98501

Boniface V. Lazzari, O.S.B
Guest Writer

Dragon Boat Festival preview
Victor Ieronymides

Staff Writer

Shall I turn off the fountain?
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It has been eight years since The 
Belltower was revived. Since then, 
our paper has grown and changed. 
This year we have had one of our 
largest staffs yet, having added more 
writers, a new business assistant, 
two photographers and a webmas-
ter. We want our writers to cover 
new topics, to improve their writ-
ings, and to be proud in the articles 
we print. We want our layout team 
to be creative, innovative, and feel 
confident in trying new things. We 
also want our business team to be 
self-motivated in raising advertise-
ment sales, managing our budget, 
and creating positive interactions 
with the local business community. 

As a student-run newspaper, we 
strive to improve every issue, and 
to engage our readers in issues that 
interest them. Our job is to report 
and inform our readers about the 
various events, activities and dis-
cussions taking place within our 
campus, city, state, the country and 
the world. We strive to report things 
accurately, and do our best to fol-
low the four principles in the ethic 
code of the Society of Professional 
Journalists; to seek the truth and 
report it; to minimize harm; to act 
independently; and, to be account-
able and transparent. 
While we aim to follow those four 

principles, there are times that we 

make mistakes, as we are not per-
fect. Our responsibility as a news-
paper is to own up to our mistakes, 
and learn from them. That is how 
we improve, and how the quality of 
our newspaper improves. We hold 
ourselves to a high standard and our 
readers should too. Accountability 
is something that our readers must 
demand of us, and we must listen. If 
we print something in our issues that 
you believe wrongly misrepresents 
you, your views or your opinion, 
share that with us. The worst thing 
a reader can do it to keep silent, to 
say nothing, and let their voice be 
ignored. 
The Belltower will continue to 

change because that’s part of our 
nature. The change that comes will 
be driven by our readers, by our 
staff and by us, the editorial board. 
As a student newspaper, we pride 
ourselves on being run by students, 
and our ultimate goal is to serve the 
students of Saint Martin’s Univer-
sity. We do not do this for the mon-
ey, as we are barely paid. We do it 
because we love what we do, and 
we believe we provide an important 
service. Please engage in dialogue 
with us as we move towards next 
year and we continue to grow and 
change. We value dialogue and 
discussion, and we look forward to 
continuing to serve students. 

The Associated Students of Saint 
Martin’s University (ASSMU) re-
cently voted seven to six in favor 
of adding a Senator of Sustain-
ability to the student senate. The 
Belltower supports their decisions 
and congratulates the hard work of 
the Sustainability Club in making it 
happen. 
The Belltower strongly believes 

that by voting in support of this new 

position, the senate demonstrates its 
commitment to sustainability and 
stewardship efforts at Saint Mar-
tin’s University. In recent years, 
sustainable measures have been ac-
complished, but as an institution we 
should continue to move forward 
and create more change. 
It is not enough to be known as 

the university with one of the most 
sustainable buildings in the Western 

Hemisphere. We need to work to 
introduce properly recycling in 
buildings throughout the university, 
reduce waste, reduce the amount of 
electricity we use, etc. A Senator of 
Sustainability would be a liaison 
between students, faculty, staff and 
the administration to push the uni-
versity towards a more sustainable 
future. 
Our ASSMU senators, in voting 

for this position, have listened to 
the voices of the students who are 
interested in sustainability efforts. 
We look forward to next year, and 
are hopeful that this position will be 
one of the many steps that we take 
toward being stewards of our com-
munity, our country and our planet. 

Photo courtesy of Irina G
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Efforts like the SMU Garbology event is a possible project the future senator of sustainability could continue.

To the Editor: 
Spring’s arrival and her promise 

of new beginnings allows for a 
sense of optimism. However, unlike 
years past, this spring brings an air 
of apprehension for the inevitabil-
ity of changes to come. It is from 
a cautiously optimistic state that I 
find myself compelled to write my 
farewell. Graduation allows for a 
period of reflection, an opportunity 
to look back on choices made and 
time spent. While it is easy to get 
lost wandering down memory lane, 
easy to reminisce over defining mo-
ments, it is important that the com-
fort found in the familiarity of the 
past does not lull us into a state of 
conscious blindness. We may fear 
facing the unknown and try to turn 
away from choices that must be 
made, however, the consequences 
of our complacency, our inaction, 
may prove to be far more frighten-
ing. It is critical that this institu-
tion, her students and community 
evolve as the times demand. We 
cannot ignore, nor stifle, the call for 
change as it is forced upon us. Our 
experiences, traditions and values 
shape us. Prepare us. They should 
neither hinder who we are able to be 
nor what we are capable of doing.  
Like her students, our institution 
is staring into an unknown full of 
potential and possibility. Change is 
scary; it does not always come with 
a promise that it will be for the best. 
But this spring, in this season of 
life, when faced with the choice to 
push forward or seek refuge in the 
tired ways of the past, I choose to 
evolve and grow. I choose to trust 
that you will do the same. 

A forever optimistic senior,
Niya Tawachi, English and politi-

cal science major 

A season for 
change

Belltower editorial: in favor of a senator of sustainability

Belltower editorial: The necessity of a student run newspaper

Letters to the Editor policies
Everyone is invited to submit Letters to the Editor (LTE) in response to previously published material, or about 

things not in the paper. All Letters to the Editor will be responded to either by personal response or in print in 
The Belltower as space allows.

1. All letters must be signed by the author to be published. Names can be withheld upon request of the author 
and at the discretion of the Editor-in-Chief (EIC). They must have some credible contact information (email, 
telephone number and/or address) for notification and verification. 

2. The Belltower reserves the right to edit letters for length and grammar. 
3. Letters of questionable taste will be evaluated by the Editorial Team and in applicable situations will be 

voted on and handled as the Team sees fit.
4. Letters of questionable origin will not be published until confirmation of the author has been made. 
5. As time permits, writers of letters will be contacted for confirmation. 
6. The Belltower reserves the right to not publish letters deemed libelous, obscene, in poor taste, or otherwise 

unfit to print. The EIC will make this final decision upon consultation with the Editorial Team and the 
Faculty Adviser. 

7. The Belltower reserves the right to print a selected number of LTEs. The EIC makes this decision on a 
case-by-case basis. 
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To the Editor,
I am writing to bring attention to an important issue on campus. The faculty here at Saint Martin’s are attempting to unionize in order to receive better 

salaries and benefits. I believe this is something we, as students, need to support. Although there are many factors that affect the experience of students 
in college, I would argue that the professors are the single most important influence in the college experience. 
Currently, some of our professors are overworked, make less than $50,000 a year, don’t receive dental insurance and don’t receive family insurance. 

Under these conditions, I find it difficult to imagine how professors could pay off student debt, support a family and save for retirement. How can we 
expect professors to teach to the best of their abilities if they work for an institution that does not appreciate them?
The least we can do is support the faculty in their effort to unionize so they are enabled to negotiate better working conditions. There is some sort 

of myth that unions are a bad thing for society. However, without them, we would still be working seven days a week, 12 hours a day, without paid 
holidays, vacation time or pay raises. By investing in our professors rather than trying to cut costs, we will help make our school a more positive 
environment for all.

Forrest Campbell

To the Editor, 

Saint Martin’s University, you are 
broken.
Let’s talk about things society tells 

us we aren’t supposed to talk about. 
The hardest conversations are the 
ones that most need to be addressed. 
In light of the ongoing political dis-
cussions about unionization, I think 
that we should take a step back. 
There is demand for a union because 
professors want to earn a fair salary. 
I would like to think the adminis-
tration is doing the best they can in 
distributing money fairly. Although 
I think the professors and other staff 
members may deserve a pay raise, 
I don’t believe unionizing is a wise 
course of action either. Here’s the 
dilemma: the money must come 
from somewhere. Not even a union 
can solve this issue.
There is not enough money to 

pay faculty. This turns away both 
current professors and also great 
prospective professors who go 
elsewhere to earn more. The lack 
of capital may lead to the hiring of 
inadequate professors which forms 
weaker academic programs. This 
turns away students seeking more 
rigor, which leads to not being able 
to pay faculty enough. To accom-
modate the payment of the faculty 
and staff, the growth of the school, 
and the maintenance of our large 
campus, the school needs money.
It is easy to point fingers at the 

administrators’ salaries. Does this 
really solve anything? Let’s say 
we do shave some money off the 
top of the administrators’ earnings. 
Is that enough to make a dent? We 
are also ignoring the possibility that 
the admins do earn a fair salary. We 
cannot attack this problem with a 
mindset of “taking from the rich to 
giving to the poor.”
Outside of cutting unnecessary 

costs, there are two ways to get more 
money. One is to raise tuition, and 
the other is to increase enrollment. 

Since the former not only hinders 
the latter, but also discourages cur-
rent students who already pay large 
student loans, I don’t think raising 
tuition would be a helpful solution. 
Therefore, there arises one last so-
lution: bringing in more students.
This school’s recent approach to 

increase enrollment has been to give 
out more financial aid. That’s great, 
but it isn’t enough. I know plenty of 
people who aren’t coming back next 
year. Almost every student I have 
talked to has at one point thought of 
transferring. Before we figure out 
what attracts students, let’s first find 
out what causes students to leave 
and fix that.
Firstly, academic deficiency re-

pels students. If a student finds the 
education here unfulfilling, then 
of course it would be in their best 
interest to transfer. This is caused 
by the lack of staff and resources 
in multiple departments. I person-
ally feel like I was lied to regarding 
the rigor of my academic program. 
The university can’t provide all of 
the majors, doesn’t have enough 
professors to support them and 
also doesn’t have the money to pay 
them fairly. SMU is trying to bite 
off more than it can chew. Double 
down on what you are good at, 
Saint Martin’s, and don’t pretend to 
have something you don’t. You may 
have to turn away students because 
of this, but it will satisfy the ones 
already here.
There are other repellants outside 

of the academic realm that students 
are unhappy about. One example 
is the quality of the food services. 
Meal plans are expensive, unfair 
and unsatisfactory. Likewise, some 
offices are either ineffective or dif-
ficult to deal with, even administra-
tive ones. On the whole, students 
are unhappy.
In spite of everything else, the 

underlying cause for student dissat-
isfaction is a lack of school identity. 
We need to know what it means 

to be a part of the Saints family. 
We are longing for a collectively 
shared spirit that moves through us 
and unites us all as Saints. Money 
can only motivate so much. If you 
asked students whether they would 
choose Saint Martin’s if all other 
schools offered as much financial 
aid, very few would have chosen to 
go here. 
To retain current students and 

attract future ones, we need to 
find our identity. We claim to be a 
“Benedictine institution.” I have 
heard a student say he is “Benedic-
tine, but not Catholic.” Saint Bene-
dict must have rolled in his grave 
when he heard that. Yes, we are a 
Benedictine university, but only so 
much as it helps point us to Christ 
and his church. The Benedictine 
tradition should help us grow in our 
faith and understanding of Jesus. 
We need to look through the lens of 
Saint Benedict to Christ rather than 
just at Saint Benedict himself. Let’s 
be a Catholic Christian institution 
first and foremost, and Benedictine 
secondarily. Saint Benedict created 
his Rule to further our understand-
ing of the teachings of Jesus, not to 
point to himself.
As a Catholic at a Catholic univer-

sity, I wonder if I was better off at 
a public university with a Catholic 
Newman center. There seems to be 
a mentality here that, because we 
are Catholic, magically all of the 
Catholics are taken care of. 
“We have the monks,” they say. 

“Isn’t that enough?” 
No. This school has wandered 

away from its roots, from its foun-
dation. To attract more non-Catho-
lics, Saint Martin’s has been silently 
distancing itself from the very tradi-
tion that founded it. Maybe it thinks 
that distancing itself from religion is 
the best way to get more money. No 
wonder so many students have left. 
We are lying to ourselves about the 
core identity of the university. Being 
more Catholic may turn away some 

students, but it will attract others. 
It will also create a central identity 
that even non-Catholics would re-
spect and appreciate. Right now we 
are not pleasing nor fooling anyone 
with our wishy-washy principles. 
We should listen to what the monks 
have to say; this is their home, after 
all. I’m tired of not being able to 
express my faith with confidence at 
an institution that claims to share it. 
That is why I’m losing respect for 
you, Saint Martin’s.
We’re in a vicious cycle. Since we 

have a lack of identity, we are los-
ing students. Because we are losing 
students, we are not spending our 
money wisely. Therefore, there isn’t 
enough money to pay the faculty a 
fair rate. Sometimes all it takes to 
find a solution is to be able to ask 
the right questions. Let us not go 
hastily solving problems without 
looking at the big picture. I think it 
all comes down to lack of commu-
nication and a disconnect between 
the administration, faculty, staff and 
especially students.
Are the students involved? Be-

cause that is why this institution 
exists: for the betterment of the 
students. Lack of communication 
and understanding is a big issue; 
the salary dilemma is just the tip 
of the iceberg. All I’m asking for 
is transparency from the people in 
charge. They have to address these 
issues and be open to discussion 
and problem solving. We should be 
working alongside each other rather 
than against one another. 
I deeply care about this school. I’m 

frustrated because we have so much 
potential, but we fall short. I’m tired 
of complacency and indifference. 
The first step is to recognize the 
deeper issues that lie beneath the 
surface of our current dilemma. We 
can do this, Saint Martin’s. Let’s 
think with heart.

Sincerely,
T.D.S., a concerned student 

Student supports unionizing efforts

Think with heart
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Editor’s Note: This article is an 
opinion piece written by one of our 
section editors at The Belltower. Al-
though he is on our editorial board, 
the views reflected in this piece are 
solely his own, and do not reflect the 
views of The Belltower as a whole. 

As has been well-documented in 
The Belltower in the last two issues, 
the contingent faculty is currently 
attempting to form a union on cam-
pus through the Service Employees 
International Union (SEIU). 
Much ink has already been spilled 

about this topic, including a con-
tingent faculty Op-Ed last issue 
arguing in favor of their organizing 
efforts, which ran next to an Op-Ed 
written by Abbot Neal Roth, O.S.B., 
President Roy Heynderickx, Ph.D., 
and Provost Molly Smith, Ph.D., 
in which they argued that a union 
does not compute with our school’s 
Benedictine values, as well as mul-
tiple editorials currently in this is-
sue. Allow me, if you will, to hum-
bly add my opinion into the fray. 
Our contingent faculty is in dire 

need of a union. According to 

self-reported data to the National 
Center for Education Statistics, a 
full-time contingent instructor at 
Saint Martin’s University (SMU) 
only earns $34,389 annually, which 
is 53 percent less than a tenure track 
professor at SMU, despite teach-
ing the same amount of courses. 
Part-time adjuncts make much less 
than their full-time contingent col-
leagues, and part-time contingent 
faculty make up 63 percent of the 
total faculty at this school. Even 
worse, these part-time contingent 
faculty members are sometimes 
paid less than $2,500 per course for 
an entire semester, according to the 
American Association of Univer-
sity Professors. 
These incredibly low salaries ex-

ist in spite of consistent tuition 
increases. Tuition currently sits at 
$32,800, a 10 percent increase since 
2011-2012, according to Saint Mar-
tin’s Financial Report. 
 If  the contingent faculty do vote 

in favor of unionizing, and the ad-
ministration respects the results—
assuming the union prevails—and 
does not try to obstruct the process 
through expensive court appeals, 
the SMU academic community as 
a whole will be in a better place. 

A union will allow the contingent 
faculty to democratically elect col-
leagues who can then take part in 
collective bargaining agreements. 
One of the added benefits of such 
a situation would be the fact that 
the administration would have to 
open up the budget and disclose 
how they allocate funds. This will 
add much needed transparency as 
to how students’ tuition money is 
used, and will also help funnel more 
money back into the classroom. 
While the union will certainly not 

fix all of the problems facing the 
contingent faculty overnight, it will 
help the contingent faculty secure a 
place at the decision making table, 
something they lack currently. 
It will also eliminate their current 

“at-will” status. As it stands now, 
contingent faculty at Saint Martin’s 
can be fired for nearly any reason, 
since they are at-will employees. 
A union will remove their at-will 
status, thus ensuring better job se-
curity. 
One final point I would like to 

touch on is an assertion made in 
Roth’s, Heynderickx’s and Smith’s 
Op-Ed last issue. 
They said, “To be clear, your uni-

versity’s leadership is not anti-labor 

or insensitive to the needs of work-
ing men and women. The issue is 
not the concept of organized labor, 
but whether a labor union is appro-
priate here, on a campus defined 
by our Benedictine commitment to 
listen to every voice.” 
If you oppose the rights of work-

ers to unionize, you simply cannot 
assert that you are not anti-labor in 
the same sentence. If you are sup-
portive of the hypothetical idea of 
organized labor but oppose it within 
your specific workplace, you are 
anti-labor for all intents and pur-
poses. Also, the idea that a union 
will somehow limit the voices that 
can be heard is nonsensical. A union 
will give the contingent faculty the 
opportunity to democratically elect 
fellow colleagues to a committee 
that will then represent their inter-
est at the bargaining table. Further-
more, once a contract is reached 
between the administration and the 
committee, the committee must 
bring the contract back to the con-
tingent faculty members, and must 
garner a majority vote in order to 
ratify the contract. Simply put, a 
union unquestionably grants work-
ers more democracy and control 
over their workplace. 

Faith. Reason. Service. Commu-
nity. I see these values every day 
on the vibrant banners lining the 
walkway to Old Main. During my 
time at Saint Martin’s, I’ve engaged 
with these values in many mean-
ingful ways—student liturgy mass, 
monastic prayer, the Obsculta re-
treat and the Benedictine Scholar 
program. But recently, I’ve encoun-
tered these values in a new and 
unsettling way—namely, in a series 
of letters and emails from the ad-
ministration opposing our faculty’s 
unionization efforts.
The administration insists that 

these unionization efforts threaten 
our Benedictine value of commu-
nity. 
“Saint Martin’s is founded on the 

tenets of the Rule of St. Benedict 

and the community described in 
that text is what we strive for every 
day,” reads a letter co-written by 
President Roy Heynderickx, Ph.D., 
and Abbot Neal Roth, O.S.B. 
Another letter, co-written by Jo-

seph Williams, chair, and A. Rich-
ard Panowicz, vice-chair, of the 
board of trustees, states, “We be-
lieve it would be a serious mistake 
to replace the existing collaborative 
process of contingent faculty rela-
tions with a third-party union orga-
nization, and a collective bargain-
ing agreement.”
As I poured over these documents, 

it became clear that the administra-
tion only half-heartedly embraces 
the Benedictine values and has 
carefully selected which values to 
promote and which to sweep under 
the rug. 
For example, the documents of-

ten invoke the Benedictine value 
of listening: “To be 
Benedictine is to lis-
ten—to every voice in 
our community.” 
Indeed, listening 

plays a key role in 
Saint Benedict’s 
vision of commu-
nity—but so does the 
rejection of material 
wealth.
In Part 33 of “The 

Rule of Saint Bene-
dict,” Saint Benedict 
writes, “The vice of 
personal ownership 
must by all means be 
cut out in the monas-
tery by the very root, 
so that no one may 
presume to give or re-
ceive anything with-
out the command of 
the Abbot; or to have 
anything whatever 
as his own, neither a 

book, nor a writing tablet, nor 
a pen, nor anything else what-
soever.”
The call to reject material 

wealth appears again in Part 
55: “To overcome this vice 
of private ownership, the Ab-
bot should provide everything 
necessary—cowl, tunic, socks, 
shoes, girdle, knife, pen, needle, 
towel, writing tablet. Thus any 
claim to be in need is removed. 
But the Abbot must remember, 
‘Distribution was made to ev-
eryone according to his need’ 
(Acts 4:35).”
Saint Benedict’s vision of 

community requires monks to 
give up their personal possessions. 
Further, it calls for the distribution 
of resources “to everyone according 
to his need,” advocating for equity 
and opposing the concentration of 
material wealth.
Unfortunately, when it comes to 

wealth distribution, Saint Martin’s 
could not be further from the vision 
of Saint Benedict. Although Saint 
Martin’s revenue has increased in 
recent years due to rising enrollment 
and tuition, faculty salaries have re-
mained stagnant since 2012, while 
the additional funds were spent 
on non-instructional costs such as 
managerial salaries and bond debts 
for the engineering building. 
In 2014, the average full-time fac-

ulty member made $56,682, while 
the average manager made $84,844. 
The president made $254,775 in 
reportable compensation and an es-
timated $82,683 in other compensa-
tion from the organization and other 
organizations—a combined total 
that’s more than five times the sal-
ary of an average full-time faculty 
member.
In their letter, Williams and Pano-

wicz point out that Heynderickx’s 
salary is “at the lower end of the 

pay scale for his peers in the North-
west.” 
While such a comparison pro-

vides an explanation for the presi-
dent’s salary, it does not make the 
practice any more ethical. Further-
more, Saint Martin’s faculty lack 
a substantial voice when it comes 
to their salaries and welfare, since 
the majority are part-time adjuncts 
whose contracts will expire unless 
renewed by the administration and 
the board.
At its core, the administration’s 

response to the unionization ef-
forts demonstrates a disconnect 
from Saint Benedict’s vision—not 
an embracing of it. By attempting 
to keep the discussion about fac-
ulty welfare within the walls of Old 
Main, the administration reveals 
just how out of touch it is with 
our Benedictine values. If we 
are truly an institution guided by 
“The Rule of Saint Benedict,” 
as the administration insists in 
countless documents, then we 
must take the lead among in-
stitutions of higher education, 
and equitably distribute wealth, 
rather than concentrating it in the 
hands of a few.
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