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Contact Ann Adams (aadams@stmartin.edu) or Alyssa Nastasi (Alyssa.nastasi@stmartin.edu) for more information.”

Career and InternshIp FaIr
Tuesday, April 8th

11a.m. - 3p.m. in  NWCC. 

Bring several copies of your 
resume to give potential employ-
ers who might contact you about 

You will be making your first impression on a potential employers so look professional and show respect!20
14

20
14This is a unqiue oppertunity to make 

personal contact with potential employers 
only comes once a year. 

The BEST way to get a job is through PERSONAL CONTACTS.
Saint Martin’s alumni who are the recruiters for their organizations will have red ribbons with ALUMNI in gold letters.

Greeters are needed
9:00 p.m. – 11:00 p.m. to 

show recruiters to their table and 
manage incoming attendees at the 

Pavilion doors.  Please contact Ann 
Adams if you are available. 

Thank you!! 

The week of March 31, Saint Mar-
tin’s students have an opportunity 
that no other Saints have had be-
fore. This year marks the first time 
that the Career Center is hosting the 
Pre-Career Fair events. 
Starting on Monday March 31 and 

continuing until Thursday April 3, 
students will be able to join the staff 
of the Career Center at six p.m. and 
learn various skills, such as build-
ing a resume, learning how to dress 
appropriately for work, and how 
to conduct themselves in an inter-
view. Students will also be able to 
connect with various alumni at the 
Alumni networking social and cre-
ate valuable relationships that may 
eventually lead to a job. 
The first event that will take place 

is the Resume Workshop. At this 
event students will be able to bring 

their resumes and receive advice 
from the experts in the Career 
Center on how to improve both the 
format and the content of their re-
sumes. 
Students who do not have a re-

sume, or are interested in learning 
how to construct their own resume, 
are also encouraged to come to the 
workshop, as advisers from the Ca-
reer Center will also be teaching the 
basics of how to create a resume, if 
requested. It is paramount for stu-
dents who have resumes and want 
to improve them to bring a hard 

copy to the workshop. You can just 
drop in or RSVP for the resume 
workshop. RSVP’s can be sent to 
the Director of the Career Center, 
Ann Adams, at aadams@stmartin.
edu.
On Tuesday April 1, the Career 

Center is hosting “Dress for Suc-
cess”. Students will be able to 
participate in a fun, interactive dis-
cussion about what is appropriate 
workplace attire. Students will learn 
how to find out what is acceptable 
to wear to a business for their first 
day at their new job. 

Multiple huelgas, or strikes, on 
behalf of public sector workers in 
Costa Rica have been happening 
in recent weeks. At stake here are 
the wage increases of public sector 
workers, which are boosted annu-
ally at a percent determined by the 
Ministerio de Hacienda, or Ministry 
of Labor. This year that salary in-
crease was just 0.43 percent.
I had the privilege to observe one 

of these strikes in the capitol city of 
San José on Feb. 25, and the main 
road of Paseo Colón was filled to 
the brim with around 10,000 work-
ers angry at the current regime, the 
Ministerio de Hacienda, and the 
president. Despite a victory for the 
status of women in this severely 
patriarchal culture with the elec-
tion of President Laura Chinchilla, 
the country’s first female president, 
the populous has rejected her poli-
cies, and the regime has suffered 
the lowest approval ratings of any 
regime in Costa Rica’s history. 
This meager salary increase was a 

sign for public sector workers that 
action needed to be taken, and for 
many it had a dual purpose with an 
important presidential election on 
the horizon, set to take place April 
6. The anger was palpable in the air, 
and protestors drew a connection to 
Partido Liberación Nacional (PLN), 
or National Liberation Party, of 
which Chinchilla is a member. 
While Olman Segura, the Minister 

of Labor and a member of PLN, said 
in a comment that the union leaders’ 
goal of a 3.62 percent increase was 

“unsustainable, given the financial 
situation of the country”, protesters 
had different opinions. 
Juan Breves Sanchez, a protester 

present on Feb. 25 had a different 
take, explaining that he was in the 
streets “to fight for a fairer, more 
dignified salary, against the fiscal 
politicians who want to run over 
the working class. The people are 
here in the streets to show, in the 
only way that the government will 
understand, that there have already 
been too many unjust salary raises 
to the working class.” 
Sanchez continued his statement 

by saying that “this protest is the 
start of a bigger movement. The 
government is in transition right 
now, with one leaving, and another 
coming in.” 
With the election coming up on 

April 6, it will be interesting to see 
how the protest that I attended, and 
the subsequent protest on March 20 
effect the presidential elections. 
With PLN being one of the two 

parties in contention for the presi-
dency, it will also be interesting 
to see whether or not voters as-
sociate Chinchilla’s actions with 
PLN, and transfer their dislike to 
the current PLN candidate, Johnny 
Araya. Right now, the Ministry 
of Labor is sticking firm to their 
0.43 percent salary increase, with 
Chinchilla even having posted on 
her Facebook page that the acts 
of protesters were “shameful”. 
As for now, unless more pro-
tests materialize, all we can do is 
wait for the election day, so stay 
tuned. 

B2NEWS

Lucas Shannon
Staff Writer

Lee Kaplan-Unsoeld
Staff Writer

Strikesin the streets
of San José

Career Center’s 
new events

see Career, page ?

A flag reads ‘There is money around the robbers’ referring to the same politicians 
denying public sector workers solid wage increases.

“Flags representing different unions flow down Paseo Colón with the stream of people.”
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The latest of the Leadership Lec-
ture Series was the second of three 
lectures by women in leadership 
positions. The guest lecturer was 
Kimberly Harris, CEO and Presi-
dent of Puget Sound Energy (PSE). 
Unfortunately, getting started was a 
bit rocky because while on her way, 
Harris ran into traffic issues, as 
there was an accident on the free-
way in Lakewood.  
Although the tardiness was mini-

mal, there was quite a lot of infor-
mation shared by Victoria Wortberg, 
Program Manager for Washington 
Center for Women in Business 
(WCWB).  Wortberg let everyone 
know that the WCWB serves all of 
Washington except for five coun-
ties: King, Yakima, Stevens, Spo-
kane and Grant. She explained that 
there are growing opportunities for 
female business owners, not just 
in the private sector, but also for 
government contracts. With more 
women opening businesses, it is 
a chance to show that women are 
“natural born leaders”. 
After being introduced by Saint 

Martin’s Provost, Molly Smith, it 
was Harris’ turn to speak. 
Harris gave some details of her 

background. Growing up in Los 
Angeles, she explained that her 
undergraduate career was just a 
stepping-stone for law school. She 
moved to Texas because her hus-
band was in the Armed Forces, and 
started working at West Texas Util-
ity, studying energy law and falling 
in love with the subject. Soon after, 
she moved to Washington, where 
she began working at Puget Sound 
Energy (PSE) in 1999. Harris soon 
strayed from her lawyer-like traits 
because she did not like being a 

lawyer; she enjoyed the dynamics 
of relationships. Later on she was 
put in charge of the plants until 
finally she became President and 
CEO of PSE. 
Harris illustrated the importance 

of the energy field by saying it is 
an industry that everyone needs, 
and mentioning that everyone has 
an opinion on energy. She sees 
now as the transformational time, 
expecting more progress in the next 
10 years than the last 100. She ex-
plained that 52 percent of emissions 
in Washington State originate from 
transportations, cars, buses, ferries, 
etc. There was an idea within the 
industry that there was less natural 
gas than previously presumed, and 
it affected the price. But now that 
does not seem to be the case; prices 
came back down and with the de-
velopment of liquefied natural gas 
(LNG), it is possible to reduce the 
amount of carbon emissions signifi-
cantly. 
Harris described the workforce as 

one of the most dedicated and men-
tioned that she has not run into chal-
lenges of being a woman in a high 
position because of the inclusive-
ness of the industry. She added that 
more and more women are becom-
ing leaders in the field of utilities 
and energy, most of who are on the 
west coast, although there are some 
strides being made out east. 
Harris looks at a support system 

in three parts: mentors, sponsors 
and coaches. What makes someone 
a mentor is being a person that one 
can learn from and be influenced by. 
Being a mentor does not necessarily 
mean having control or power over 
people, but the ability to influence. 
Harris states that her two children 
taught her this lesson and believed 
that they are her biggest mentors.  
Sponsors are people who help 

navigate and get informa-
tion from the inside of an 
industry in which people 
are interested. 
Coaches are those who 

can give information that is 
beneficial. In Harris’ case, 
her coach let her know 
when she was behaving 
in ways that could have 
undercut her message or 
impede her conciseness of 
the points she was trying to 
bring across. Coaches help 
direct and bring humility. 
Harris’ effectiveness 

comes from her style of 
communication. She spends at least 
two days a week getting out of the 
office and into the power plants 
around the employees, speaking of 
her strategic plans. She does ride-
a-longs with repairmen to experi-
ence the customer service of PSE 
firsthand. However, it is not just 
employees that she spends time 
with, but also customers when she 
attends community events. Harris 
is able to see what concerns, issues 
and possible solutions will work 
well for the community. 
A tip for being a good leader that 

Harris provided is to engage strate-
gically. Being a leader is a hybrid 
of being a coach and cheer leader. 
It is also messy; one has to look at 
things from both a personal and non-
personal stance. She adds that, over 
everything else, be genuine and be 
comfortable with feedback and crit-
icism. Embrace diversity and bring 
yourself to the table. Leaders need 
to have a combination of masculine 
and feminine characteristics. Keep 
your eyes open for opportunity! 
Harris encourages students to form 

a broad base of education. She links 
the idea of education to the shape 
a pyramid: the broader base one 

has, the bigger his or her pyramid 
will be. When a student is building 
their pyramid, it can provide more 
opportunities by having a broader 
base. 
Harris’ last revelation is that when 

people are provided tools, direction 
and resources, all goals are achiev-
able and no one can be stopped. 
Whatever goal someone has can 
surely benefit from this advice. 
Joyce Westgard, Dean of the Edu-

cation Department at Saint Mar-
tin’s, was in attendance and was 
impressed by Harris, describing her 
as great and natural speaker. She 
enjoyed the support aspect of the 
coach, sponsor and mentor. 
“Students can benefit from using 

this system,” said Westgard.
Dr. Richard Beer, Dean of the 

School of Business really liked the 
concept of the broad base educa-
tion and thinks it can help students 
who want to be molded into leaders. 
The various lectures help add to the 
community and allow students to 
see successful examples. 
Harris concluded by exclaiming, 

“I am excited and thrilled to be 
speaking at Saint Martin’s, thrilled. 
Thank you!”

One thing that all students have 
in common is the will to strive for 
education. The road towards obtain-
ing that education is vastly different 
for each student. For some, their 
life’s path has taken them through 
experiences other than higher edu-
cation directly after high school. 

People work, have families, join 
the armed services, or try to find 
themselves before venturing to-
wards college. One of the many 
ways that students can achieve 
their education here at Saint 
Martin’s is via the Extended 
Learning Division (ELD).
For those who have a location 

and schedule that make it diffi-
cult to attend classes on the main 

campus, ELD bridges goals and 
reality. One difference is the sched-
ule of the classes; they are still se-
mester-based, but are in terms. The 
credits have the same value of three 
per hour, but are completed in eight 
weeks instead. Students are still full-
time, taking nine credits per term. 
With five terms per year (Spring 01, 
02, Summer, Fall 01, 02), it is pos-
sible to complete 45 credits while 
still being able to keep up with fam-
ily life, work, etc. Currently there 
are three locations: JBLM in the 
Stone Education Center, Centralia 
at Centralia College and Everett at 
Everett Community College. There 
is a new location that will debut 
this summer in Tacoma at Tacoma 
Community College.  
A person does not have to be solely 

enrolled in the ELD; main campus 
students can attend classes with 
special permission.  This can be re-
ally helpful, especially as students 
move from starting out at Saint 
Martin’s to graduating and finding 
a job. Diversity is important when 
it comes to education; it gives value 
to those that have varying experi-
ences and brings people together 
that have similar goals. 
This is displayed in the mission 

statement: 
 “Saint Martin’s University ex-

tended learning campuses share 
the University’s overall mission 
through the use and interaction of 
the four core themes: faith, reason, 
and service, and community. The 
development of these University 
core themes is intended to promote 

a balanced extended learning cam-
pus environment that welcomes and 
honors students, staff and faculty of 
all academic, cultural, and diver-
sity backgrounds by instilling high 
quality education standards which 
value intellectual curiosity, pursuit 
of knowledge, and academic free-
dom and integrity.”
With community being one of 

the core values at Saint Martin’s, 
it seems that the extended learning 
campuses are intended to expand 
the boundaries of our community. 
Not only does it offer more per-
spective, but it also gives students a 
chance to network, which can open 
a plethora of opportunities. This is 
what all campuses of Saint Martin’s 
are about: opportunity for everyone. 

In  the  C lassroom

Leadership Lecture Series:
Kimberly Harris

Resie Rogers
Staff Writer

Resie Rogers
Staff Writer

Striving for education on extended 
learning campuses

???
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Dante Mota-Martinez was 
born in California but raised 
in Eastern Washington. Mota-
Martinez came to Saint Mar-
tin’s University because of 
the very strong programs they 
offered. Upon his first visit, he 
felt like part of the Saint Mar-
tin’s family. Mota-Martinez 
believed the people were very 
kind, and it seemed like every-
one was part of one big family. 
He loves the feeling each time 
he gets on the Saint Martin’s 
campus. 
Mota-Martinez gives a lot 

credit to Saint Martin’s for his 
decision to come out about 
his sexuality. He received full 
support from everyone, and 
attributes that to the close-
knit nature of the community. 
Mota-Martinez represents be-
ing one of the first openly gay 
students at the university, and 
is very active in promoting 

positive self-image for all. 
As well as the students, Mota-

Martinez likes the professors 
of Saint Martin’s. Their pas-
sion in what they teach and 
their desire to see students suc-
ceed is what he enjoys most. 
The campus environment is 
beautiful to him; being in the 
middle of the forest and see-
ing the wildlife makes him 
appreciate the nature around 

us. Mota-Martinez loves work-
ing out, living a healthy life-
style, and promoting equality 
for all people. Whether it is 
race, creed, or orientation, he 
believes everyone should be 
equal no matter what.  
Mota-Martinez loves to read 

political thrillers and horror, 
write horror stories, and even 
sing Disney songs. He knows 
he has direction in life based 
off of the positive feedback he 
gets when interacting with oth-
ers. He attributes Saint Mar-
tin’s to giving him direction in 
academics and other aspects of 
life. His most common activi-
ties on campus include having 
been a student officer for two 
years, and becoming a part of 
the new LGBTQA club. After 
coming out, he was totally 
accepted for who he is. He 
received no negative feedback 
and it surprised him a lot. Mo-
ta-Martinez greatly appreci-
ates the support Saint Martin’s 
showed to him. 

This technology has 
been used in alarmingly 
Draconian ways. Lon-
don Financial Times, 
economics correspon-
dent, Sarah O’Connor, 
details how this Satnav 
technology shows the 
employee their pro-
jected target and tells 
them in real time if 
they are falling behind. 
O’Connor also explains 
that managers in the 
warehouses of Amazon 
will frequently send 
messages to employees 
who are falling behind, 
threatening them to 
pick up their pace, add-
ing to the stress of the 
already high intensity 
workplace.

Simon Head, author 
of the book “Mindless: 
Why smarter machines 
are making dumber 
Humans” describes in 
further detail Amazon’s 
use of this Satnav tech-
nology to intimidate, 
monitor and pressure 
their employees.
“If an employee is 

behind schedule she 
will receive a text 
message pointing this 
out and telling her to 
reach her targets or suf-
fer the consequences. 
At Amazon’s depot in 
Allentown, Pennsyl-
vania, Kate Salasky 
worked shifts of up 
to eleven hours a day, 
mostly spent walking 
the length and breadth 

of the warehouse. In 
March 2011 she re-
ceived a warning mes-
sage from her manager, 
saying that she had been 
found unproductive 
during several minutes 
of her shift, and she 
was eventually fired. 
This employee tagging 
is now in operation at 
Amazon centers world-
wide,” Head says.
Amazon defends 

these rigid and oppres-
sive policies, by saying 
that the customer must 
come first, and that the 
company cares for the 
customer and his or her 
needs. This care for the 
customer is supposedly 
why Amazon is able to 
move products out of 

their warehouses and 
into the homes of their 
customers at incred-
ibly fast rates, despite 
receiving nearly 35 or-
ders a second.
However, despite the 

rhetoric that comes 
from the P.R. compa-
nies hired by Amazon 
and their executives, 
the fast deliveries hap-
pen not because of an 
overwhelming “care 
for the customer”, but 
instead because of a 
never ending pursuit of 
profits and a disinter-
est for the state of their 
employees.
To be fair, Amazon 

does not completely 
mistreat their em-
ployees. On average 

Among the campus events hosted by the 
Career Center staff, the Etiquette Dinner has 
become increasingly popular. However, this 
year, the staff decided to accommodate an 
Etiquette Lunch for students unable to attend 
the dinner, as well as for those new to cam-
pus. As expected, the lunch was a success! 
With every table full, students prepared to 
learn the rules of proper dining.
Well known faces were spotted at the lunch, 

some of which were International Programs 
and Study Abroad Coordinator Brenda Burns 
and President Roy Heynderickx.  Ann Ad-
ams, Associate Dean of Students and Direc-
tor of Career Development, was the host and 
opened the event.
 Adans explained the purpose was to “have 

a conversation about etiquette when at a meal 
with potential employers.” 
Adams also mentions that this lunch was 

intended for students to feel comfortable in 
a setting where their boss invites them to a 
meal at their home. 
In order to facilitate the process, each table 

had a captain, usually a staff member, who 
would then prompt the table with designated 
questions designed for the lunch. To begin 
the Q and A, Adams asked the guests while 
being served when they believed it is okay to 
begin eating. A student answered ‘when your 
boss begins eating’ and this in fact was the 
correct response. 
One lesson of etiquette is to be gracious 

with your host as well as to take their lead 
when invited to share a meal. Eating when 
they begin is the safest choice to make under 
such circumstances if one is unsure of when 
to start. 
After Adams’ introduction, Heynderickx 

explained that etiquette is important in any 
setting because being able to socialize at a 
meal can be beneficial in multiple areas. As 
customary at campus events, the meal was 
blessed, leading toward the opportunity for 
interaction among table companions.
As mentioned by Adams earlier in her in-

troduction, the lunch was a time to eat, have 
discussion, and partake in the test questions 
among each other’s group members. 
One particular question that stumped many 

students was what to do when the bill is on 
your side of the table.Many students re-
sponded that they would pick up the check 
to show respect and gratitude toward their 
host. This, however, was the wrong answer.  
When an employer invites a candidate out to 
eat, it is because they will pay due to business 
protocol. 
Other standards of protocol are to not have 

crossed legs, excuse yourself if a sneeze is 
coming, and use two packets of sugar or less 
if drinking coffee with an employer. This in-
dicates composure and in regards to sneezing 
- common sense. 
Students mentioned these are things that are 

unexpected for an employer to observe. This 
is why events such as the Etiquette Lunch are 
important. If one does not follow the rules, 
despite how insignificant they may seem, it 
can give a future boss the wrong impression. 

What is the lesson to take away? As 
taught by the table captains, following the 
leader for job insurance is the best thing to 
do. Apart from that basic fact, employers 
want to get to know their candidates and 
a meal can be a great way to show one’s 
knowledge and manners. Come to the next 
Etiquette event and experience the process 
for yourself. Future events will be posted 
by the Career Center.

Amazon pays their 
warehouse workers 
roughly 12 dollars an 
hour. This is 30 percent 
more than the average 
retail worker, who is 
paid slightly over 10 
dollars an hour. How-
ever, it is important to 
point out that Amazon’s 
12 dollars per hour is 
still below the national 
average for warehouse 
workers in the United 
States.
Nonetheless, the fact 

remains that the main 
reason why Amazon is 
able to ship products 

to their customers so 
quickly is because of 
classic “speed up and 
stretch out” tactics that 
have been in use by 
companies and since 
the dawn of the modern 
factory. These methods 
often increase produc-
tion, while workers’ 
wages remain the same, 
effectively exploiting 
their workers, and also 
use pressure, and in-
timidation to make sure 
that the speed in which 
products are moved is 
constantly increased 
and the targets are met.  

Amazon’s abusive 
treatment of their em-
ployees is incredibly 
important for the pub-
lic, and especially the 
youth of America, to be 
aware of and to concern 
themselves with. The 
Internet has quickly 
become a huge facilita-
tor of commerce, both 
domestically here in 
the United States and 
worldwide, and it is 
only going to become 
more important as time 
goes on.
Companies like Ama-

zon are leading the 

charge in this new area 
of commerce, and the 
way they treat their 
employees matters, 
arguably even more so 
than with conventional 
companies, because 
customers are removed 
from interaction with 
the employees, and 
therefore disconnected 
from their struggles. 
The reason why text-
books and protein 
powders can be deliv-
ered quickly to your 
dorm room or house 
is because of the ever-
increasing stress and 

Amazon, from cover

Krissy Schutt
Staff Writer

Student spotlight: Dante Francisco 
Mota-Martinez

Gardenia Duran
Staff Writer

Lunch & etiquette: 
Learning to be 

successful


